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Sugar Loaf watches as Brazilians 
accept the invitation 

“Beba Coca-Cola” 


On the beach at Rio, in the 
shadow of famous Sugar Loaf 
Mountain, Coca-Cola is part of 
the Brazilian scene—just as it is 
part of the scene wherever people 
gather in Canada. Around the 
world, Coca-Cola is wholesome 
refreshment. . . welcome refresh¬ 
ment. It is the popular favourite 
of all who play refreshed or work 
refreshed. 
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THE PRICE OF MEDIOCRITY 

Figures—just statistics—can be frightening if you realk thei 
implications. 

The certain crop 

By 1960, we will have about 304,000 students in Alberta sc ools- 
71,000 more than in September, 1955. Add to this the trend f eacl 
generation to seek more education and you have the tidal wr e tha 
is rolling towards our schools. 

8,000 more teachers by 1960 

To cope with this flood, we will need by 1960, about 3,200 t acheri 
to staff new classrooms, and that’s only part of the story. . nothe 
4,500 teachers will be required to replace those who will leav teach 
ing during the same period. 

There are three main sources of teachers for the future- 

■ the teachers we have now; 

■ young people in high schools and universities; 

■ people with university education. 

A leak or a torrent 

Today we have about 8,300 teachers in Alberta classroom Statis 
tics show that roughly 660 of these will leave teaching this ear - 
4,500 over the six-year period to 1960. 

Gain one, lose one 

In September, 1955, 586 students enrolled in the Faculty of Edu 
cation. By 1960, the Faculty of Education may have contribute d 4,001 
in teacher education programs. This still leaves a shortage of at leas 
3,700 teachers. 

Missing the point 

The only sources of these additional teachers will be people wb< 
have left teaching, people who have university education, and thosf 
now teaching who may decide to leave in the future. 

In many communities, many married women who have ever hell 
teaching certificates have been induced to go back into the classroom 
Recently, the government has moved to tap the university gradual 
supply by offering bursaries and scholarships to those who will tai 
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mrsr qualifying them to teach high school. Important as these mea- 
ires re, they miss the point. 

I st year, we lost about 600 teachers. Surveys indicate that we 
lay e pect to lose, unless conditions alter, about 700 to 800 teachers 
l the /ears up to 1960—a total of nearly 4,500. If we could stop or 
rasti lly reduce this wastage a very large part of the teacher short- 
ge c> Id be erased. 

E sion multiplied 

V rse than the actual numbers of teachers lost is the fact that 
ley i /hide some of our very best teachers. This loss is aggravated 
y the act that education just is not getting the numbers of top-quality 
oung oeople graduating from our high schools. Cumulatively, these 
osiv forces can only reduce the quality of teaching in our schools, 
nd a a time when we need desperately better education—not poorer. 

N ke no mistake 

I erioration of the quality of teachers is less spectacular than 
uml ng school buildings but it is more sinister. The future of our 
mnti and our security is wholly dependent on our ability to educate 
ir pc pie to a higher level than ever before. If we fail, the immediate 
ictin are our children, the ultimate losers, our society. Quality, not 
iianti y is the core of the teacher shortage problem. 

E zrybody wants them 

U der present conditions we can’t get enough good teachers for 
ir schools and universities. The reason is simple. Business, industry, 
Jvernment, and the professions all want the best of our young people, 
firing buoyant periods in our economy the demand far exceeds the 
ipply. In the spirited bidding for these young people teaching has 
>t been able to compete effectively. 

And teaching must have them 

But teaching must compete. The best and most effective method 
to raise salaries. Raise them to the point that they make young 
iople, as well as the teachers we have now, know that society wants 
>od teachers and is prepared to go all out to get them and to hold 
em. 

Can we afford the money? Could we afford our defence of demo- 
acy? Can we afford anything less than the best? Make certain that 
We than anything else in education — buildings, equipment, or 
rriculum — the quality of teaching will decide Canada’s future 
owth and security. 
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Key institution in cultural life 


The Public Library 


M ILLIONS of people have discovered 
books in the past 30 years. Books 
have become as commonplace on news¬ 
stands as magazines were, and public 
libraries have expanded in number 
and in service. We do not approach 
books, as our grandfathers did, gingerly 
and only occasionally. 

That is not to say everyone in Canada 
has all the reading facilities he needs or 
wants. Many communities, and not only 
in rural districts, are short of local li¬ 
brary services. 

A woman from New Brunswick told 
the Royal Commission on National De¬ 
velopment in the Arts, Letters and 
Sciences (the so-called “Massey Commis¬ 
sion on Culture”): “Too many of us have 
thousand dollar kitchens and ten dollar 
libraries.” She went on to say that it 
was difficult to persuade municipalities 
to pay any part of the cost. 

A lack of library service has implica¬ 
tions for business, industry, and national 
material development. Students are 
graduating from our universities in sci¬ 
ence, engineering, business administra¬ 
tion, medicine, and the other faculties. 
While taking their courses they had at 
their fingertips great collections of 
books to answer their questions, spur 
investigation, and stimulate their minds. 
Now, engaging in practical work, they 
find themselves remote from well-stocked 
shelves. 

Not all our lamentation should be for 
technical people, great as their need is. 
To understand what is going on in the 
world today* requires knowledge that 
can be found only in books, and we all 
wish to have the right background 
against which to judge current events. 
The public library gives us who are 
within reach of it a select society of all 
the centuries to which we are admitted 


for the asking, without the e pense 
building our own shelves of oks. 

Canada's libraries 

There were 80 free public librar 
in urban centres of more tl 1 10,( 
population in 1954, and 26 r ional 
braries. The largest number ir ny pri 
ince was that in Ontario, 42 ban a 
14 regional. 

These two classes—urban ar regioi 
libraries—represent the bulk f put 
library service in Canada, abc t 65 p 
cent of the total number of vc mes a 
83 percent of the circulation, le urb 
libraries, serving 5,500,000 p ale, co 
tained 5,466,887 volumes, whi 
509,000 were added in 1954. ' ?rew( 
1,230,657 registered borrower the c 
culation was 23,190,793 volum, , and t 
libraries were staffed by 1,4: full-tin 
staff members of whom 563 h i degre 
or equivalent diplomas in libra ’ sciem 
Current expenditures am anted 
$6,773,239, or $1.30 per cap a of t 
population served. 

Our greatest library proble >. is se 
ice for rural people, but accor ng to tl 
Canadian Library Association ihe rui 
situation is more promising f in it w 
a few years ago. In some pr nces, r 
gional library systems have iade co 
siderable progress. One of th first# 
established in the Lower Fra er Vail 
of British Columbia in 1929 By 1* 
there were 26 regional librari s, serve 
1,648,000 people. Their volum. s total 
814,373. 

Smallness of library service is main 
a financial problem. It is true hat bool 
are relatively cheap, but the e oendiW 
is in competition with a mass of gw 
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id se ces clamouring for our pennies, 
iday'; 2.50 to $5 book is cheap when 
mpar d with the price paid by the 
ounte of Anjou in the tenth century 
r a v iume of sermons by a German 
onk: vo hundred sheep, one load of 
ieat, le load of rye, and one load of 
diet, ut she did not have hundreds 
adve sements importuning her to buy 
her g ds. 

brar services 

Whil he principal business of a li- 
ary i to make books available to the 
blic y circulation or for reference 
thin e library, many other services 
ve a ched themselves to municipal 
blic ■ raries. 

In n e than one locality the public 
irary as come to be recognized as the 
ntre the community, around which 
volve he studies and interests of the 
ople. A meeting room has become an 
iport t feature of the branch library. 
Som libraries provide services that 
t ext sions of their main job: movie 
ms, mstrips, phonograph records, 
d pa tings or prints. They bring to 
eir .tforms speakers on subjects 
iging from the rearing of a child to 
i pla aing of a municipal centre, and 
iplay lists of books for follow-up study. 
City libraries commonly have special 
lections of books for business men, 
aft. aen and industrial workers, 
mgh, as a bulletin issued by the New- 
; public library laments: “To the 
istration of librarians, there are still 
ne impractical business men who 
mid rather be caught pilfering the 
)r-box than reading a book.” 

’radical people have found that a 
it to the public library can save them 
>ney and time and effort. By searching 
1 literature of their business they 
ke sure that someone else hasn’t al- 
idy done the same work, and they 
her data to make their calculations 
1 their planning easier, 
there is a true classic story about a 
rarian in Pennsylvania who was told 
the chief chemist of a rolling mill 
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about an experiment that had solved a 
problem at a cost of $10,000. The li¬ 
brarian told him: “The Germans made 
the same experiment four years ago and 
got the same results. We have their com¬ 
plete report.” 

Service to children 

Most libraries have children’s sec¬ 
tions, and many libraries have specially- 
qualified librarians who rouse the chil¬ 
dren’s interest in books and lead them 
through the fascinating experiences that 
open up to the reading person. It is not 
enough, these libraries believe, to pro¬ 
hibit crime comics: positive action is 
needed. Good books, with interest 
equalling that of the comics, must be 
made available under the guidance of an 
understanding librarian. 

A long stride forward was taken in 
1948, when children’s librarians and 
book publishers in Toronto put on a 
sample book week. From that experi¬ 
ment grew Young Canada’s Book Week, 
a national event sponsored by the Cana¬ 
dian Association of Children’s Librari¬ 
ans. The aim is that all our children, 
wherever they live, whatever their cir¬ 
cumstances, may have easy access to the 
best in children’s literature. 

Children’s librarians have been suc¬ 
cessful in getting good books written. 
They found that the supply of books to 
gratify the spontaneous interest of boys 
and girls was far too limited in variety 
and in quality. Progressive publishers 
have responded to appeals for new titles 
and for reprints of old books in modern 
format. These, and other books, are dis¬ 
played in special sections by many li¬ 
braries, arranged according to the age 
of children. Bulletin boards attract at¬ 
tention to new books, suggest reading 
lists for high school clubs, and so forth. 

Making material available 

A library is not a collection of books 
made after a fixed pattern, but an offer¬ 
ing of reading matter suited to the book¬ 
ish needs of its community. 

Intelligent book selection is the prime 



need. Books must offer materials of 
knowledge, they must be the expression 
of human life, they must stimulate in¬ 
dividual development, and they must en¬ 
large and clarify mass intelligence. 

Demand is a controlling factor in 
selection of books, but demand is greatly 
influenced by supply. If acquisition of 
books is based solely upon the already 
demonstrated popularity of books, the 
librarian is not taking his proper place 
in the van of his community’s develop¬ 
ment. The librarian who is just a little 
ahead of his patrons’ demands is playing 
a constructive role. Says H. E. Haines in 
Living with Books: “Let the basis of 
selection be positive, not negative. If the 
best that can be said for a book is that it 
will do no harm, there is no valid reason 
for its selection; every book should be 
of actual service to somebody, in inspira¬ 
tion or information or recreation.” 

Having collected books, how is the 
librarian to make them available to the 
public? There are some who say that, 
having placed books on the library 
shelves, the librarian has discharged his 
responsibility, but this is not the pre¬ 
vailing view. Up-to-date librarianship 
calls upon display, advertising, and pub¬ 
licity to make the public aware of what 
the shelves hold, and upon methods of 
listing that make books easy to find. 

Libraries have, in addition to books, 
what they call vertical files, in which 
are deposited leaflets, booklets, mimeo¬ 
graphed reports, and so forth, that may, 
in the opinion of the librarian, be of use 
to patrons. This Monthly Letter, for ex¬ 
ample, is sent to every public library in 
Canada, and at the year’s end we supply 
a vertical file containing the year’s 
issues, complete with index. 

The librarian 

Librarians must know their books and 
how to care for them; they must know 
their patrons and how to serve them. 
They are classed with the minister and 
the school teacher as community leaders 
and public servants. 

The librarian presides over materials 
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that enshrine the wisdom of the p 
and furnish the understandin , kno 
edge, and reason that can inform t 
mind and prepare the reader to mi 
the challenges of today. Says C tstoph 
Morley’s endearing characte Ro< 
Mifflin, in The Haunted Boo shop: 
wish there could be an int nation 
peace conference of bookselle for i 
own conviction is that the fut e hap 
ness of the world depends ii 10 sra: 
measure on them and on the 1 ariam 

One finds only a few librari, is who 
chief preoccupation is acquir g boo 
and classifying them. It will it do 
estimate the worth of a librar 1 by t 
number of books he issues o the | 
capita cost of circulation. His s a co 
structive profession. The true measu 
of his service is the extent to vhich 
has made the great world o books 
living, appealing, inspiring ality 
those his library serves. 

Librarianship is not an ea proff 
sion to master, and there , genei 
agreement, voiced through e Roy 
Commission, that library trail ig fad 
ties in Canada are inadequate More 
brary schools and more opport litiesfi 
advanced training are needed 

No public library in the w Id cou 
afford to buy every book, bu selectii 
requires caution and skill. It calls 1 
competency, alertness to the n ds oftl 
community, courage, and will gness 
assume responsibility for decis ns. Mm 
that tends toward implementir this hi; 
ideal has been done by the Canadi 
Library Association since its organi 
tion in 1946. 

Using the library 

Behind the library and the librari 
is a philosophy, a feeling of purpos 
Civilization, it has been said, is basi 
essentially on three processes: the di 
covery of knowledge, the couservati 
of knowledge, and the transmission 
knowledge. Viewed in one light, t! 
public library is only a collection 
books, but in the broader vies it mat 
available the symbols that stand I 
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nost lything we know about the uni- 
rse. ; is more than a stockpile: it is 
conn nication centre through which 
e cu: odian transmits knowledge to 

:wor t. 

Abso ing and using what is proffered 
not mpulsory, but is a function of 
e rea :r’s will to learn. Here are the 
st be :s, providing an education that 
not jrmalized but is of the wider 
rt: t culture of mind and spirit, 
hat c oacities we develop by use of 
e lib ry; what practical help we ob- 
in in ur jobs and in getting to under- 
ind 1 nan nature; what opportunities 
eune er to enrich our lives: these are 
rs to ake or leave. 

And: / Carnegie said: “I choose free 
irarii as the best agencies for im- 
ovin; he masses of the people, be- 
use ,ey give nothing for nothing, 
ley c !y help those who help them- 
ves. hey never pauperize.” 

Book instruct us without rods or for- 
ulas, ithout hard words and anger. If 
e api ach them, we find them friend- 
; if v, question them, they give us the 
swer. even if we are ignorant, they 
i not .ugh at us. In books we can find 
lief i ,m trouble, rest after weariness, 
mfor in distress, and guidance along 
limly seen path. Books help us to see 
fond mr immediate task and to gain a 
ise of life as a whole. 

lucafion 

Ther. is an opportunity for broaden- 
g the place of the library in education- 
programs. It is not enough that it be 
ed as a tool to supply the information 
student needs while in school. It should 
more: it should contribute toward 
oducing graduates who will continue 
learn, building efficiently and well on 
5 experience and knowledge of the 

Teachers will find that their pupils 
nefit through the strengthening of a 
endly alliance with the public library. 
Program of real benefit requires that 
1 library staff and the school faculty 
•rk together in determining where, in 
! va rious courses, the subject matter, 


the printed materials, and the library 
facilities provide the best opportunity 
for giving the student the knowledge and 
experience he needs. Textbooks are de¬ 
voted to the assertion of facts, with little 
or no invitation to question or debate. 
These may be supplemented by library 
reading that contains visions and stirs 
an explorative spirit. 

It is generally accepted today that edu¬ 
cation continuing through life is neces¬ 
sary to our happiness, if not, indeed, to 
our survival. Herein is a wide oppor¬ 
tunity for public libraries. Where, in¬ 
deed, is adult education to be obtained, 
if not through books? 

The concept of adult education was 
enunciated as the prime responsibility of 
the public library as early as 1850, and 
a quarter of a century later Melvil 
Dewey wrote: “The time was when a li¬ 
brary was very like a museum, and a 
librarian was a mouser in musty books, 
and visitors looked with curious eyes at 
ancient tomes and manuscripts. The time 
is when a library is a school, and the 
librarian is in the highest sense a teach¬ 
er.” 

Many a man has atoned for lack of 
higher education, and has “pulled him¬ 
self up by his bootstraps” by reading. 
People who have no definite purpose 
like that in view find that in the library 
they can master enough of science and 
politics and psychology to enable them 
to understand what goes on in the world. 
They broaden their horizons, fill their 
minds usefully, and develop personality. 

To embark with prospect of success on 
adult education one does not have to 
plan to read the ten or the hundred or 
the thousand ‘great’ books. Reading is 
an individqal thing, conditioned by one’s 
background, one’s opportunity, and one’s 
purpose. 

At the same time, it is worth consider¬ 
ing the verdict of history. When a book 
has lived and circulated widely over a 
period of 20, 50, or 100 years, there is 
a presumption that there is something 
worthwhile in it. The advice of Lord 
Chesterfield to his son was to speak of 
(Continued on Page 60) 
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Annual Report of the President 


Last year at this time The Alberta 
Teachers’ Association honoured me by 
making me its president, which honour 
I have cherished during my year in 
office. The position of president carries 
with it certain duties and responsibilities 
as well as certain pleasures and joys. 

It has been a year in which I have 
had the honour of representing the As¬ 
sociation at meetings from Quebec to 
Vancouver. This has afforded me the 
opportunity of determining what is 
going on in education in the rest of 
Canada. I have come away from these 
gatherings with the realization that we 
in Alberta are in the forefront as far as 
education and teachers’ organizations are 
concerned. As your president, I spent 
more than 70 days attending meetings on 
your behalf. I also had the pleasure of 
attending and addressing four conven¬ 
tions this year. 

Banff Workshop 

Our Banff Workshop, which started in 
the year 1949, has become increasingly 
important to our Association. Last year 
a new course was offered, that of Curri¬ 
culum Making, under the leadership of 
A. George Bayly, Assistant Superinten¬ 
dent, Elementary Education, Edmonton 
Public School Board. I am sure the 
course will prove extremely valuable to 
local associations when they embark 
upon curriculum work in their own areas. 

Relationships 

Our relations with the various depart¬ 
ments of the Government continue at a 
high level. We have always had a cour¬ 
teous hearing when we have presented 
our Annual General Meeting resolutions. 
It is true that we have not always found 
the Government ready to agree with us 
but any differences of opinion were, I am 
convinced, honest ones. 


This year, for the first time, ome 
your executive held an informal aeeti 
with several members of the Uber 
School Trustees’ Association. is w 
an attempt to bring the two as: iatioi 
closer together. It afforded an nortu 
ity to discuss problems freely a to e 
plain the reasons why certain pc ies ai 
being pursued. It is my hope t t the 
meetings may continue until e tin 
comes when the teachers and th ruste 
are working together for the b erme 
of education in the Province o Jbert 

Pensions 

At the last Annual General leetin 
the executive was instructed to gotia 
with the Government to bring bout 
change in our pension act so th, our in 
funded liability would be erase md th 
fund placed on a sound actual 1 basi 
A proposal from the Govern nt hi 
been studied by a committee c the e 
ecutive. At the time of writin; his ri 
port, the executive has decide to ca 
an Emergent General Meeting discus 
the plan put forward by the Go rnmen 
No doubt by the time of the An al Gei 
eral Meeting some decision o 11 hai 
been reached. 

Teacher Shortage 

The Alberta Teachers’ Assoc ation 
concerned about the shortage o eachei 
and teachers’ qualifications. V realii 
that we cannot achieve the pr< essioni 
status we desire unless our sc ools ai 
manned by well-qualified peop- 1 L® 
year the Annual General Meetii passei 
a resolution setting up 11 sch iarship 
designed to encourage teac aers I 
further their training. At the s ne tin 
a revolving loan fund of $5,’00 Wi 
authorized. 

Individually, we, as teachers, can ei 
courage pupils to show an inter 1 in th 
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of eaching. Our own attitude and 
thusif m, or lack of them, can have 
lecide influence on our students when 
»y a; considering teaching as a 

reer. 

iblic delations 

(fe, a teachers, desire recognition for 
r prc assion. May I suggest that we 
ist ea 1 it. We must have a profession- 
attit de. We must be thoroughly 
iiippe to do our work. Teachers, by 
lir de ds in the classroom and in the 
mmui ty, must make the public con- 
the importance of the teaching 
n to Canada. This entails a 
lations job. It involves working 
students, the Home and School 
ssocia on, and the public at large. We 
t m :;e sure that our Alberta Teach- 
As iciation is strong and remains 
wa r if we wish public support. An 
ganiz on to which people subscribe 
lip service cannot command respect 
the p blic. Each teacher as an individ- 
has responsibility. 

There will be issued in the near future 
»aid to the locals. One is in the form 
a pi blic relations handbook. Much 
lughi and work has gone into the 
jpara ion of the material. It should be 
id extensively by local associations. 
: have come to realize how important 
blic elations is to our Association, 
blic i elations is best carried on at the 
al level. The second handbook, which 
under preparation, is the AT A Salary 
Ibook. This will be of great assist- 
to local policy committees. 

ical Solidarity 

is encouraging to your executive to 
that in times of difficulty the teach- 
of a local are united in their stand 
n their just rights are denied them, 
as teachers must always weigh very 
refullv any action we might take that 
11 affect the education of the pupils of 
province, but we must also remember 
t toleration of injustices will eventu- 
y lead to a breakdown in our educa¬ 


tional system, which will have serious 
effects on our province and on Canada. 

Legislation 

Your executive has kept a watching 
brief on any impending legislation that 
will affect the teaching profession. When 
legislation, which would adversely affect 
us, has been proposed, the Executive 
Council has been quick to oppose it. It 
is true that legislation has been passed 
even when we have objected, but we 
have at least made our position quite 
clear to the law makers of our province. 

Magazine 

The AT A Magazine is your official or¬ 
gan. I believe greater use could be made 
of it by the teachers. The editor, Mr. 
Seymour, is doing an excellent job of 
issuing a first-class publication which 
compares quite favourably with the 
magazines which are received from 
other organizations. I do know that Mr. 
Seymour would be happy if teachers 
took a more active interest in the maga¬ 
zine. Questionnaires are answered by 
very few teachers. I am sure there are 
many of you who could write fine articles 
which could be used and which would 
be of interest to the teachers of Alberta. 
District Representatives 

I should like to see.the locals making 
greater use of their district represent¬ 
atives and table officers. I believe this is 
one way in which locals can be kept up 
to date concerning the developments in 
our Association. However, it is not the 
duty nor the desire of any member of 
the Executive Council to force himself 
upon any meeting of teachers held at the 
local or sub-local level. I know that your 
district representative would be very 
happy to visit you if asked to do so. They 
all have something to offer in the way 
of information or advice. 

National Scene 

On the Canadian scene I might briefly 
report on three developments. Last year, 
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at the Canadian Teachers’ Federation 
Conference, Ontario decided to become 
a full-fledged member and to allow its 
teachers to hold office in the Canadian 
Teachers’ Federation. This is a significant 
move and one which should strengthen 
the Canadian Teachers’ Federation con¬ 
siderably. 

The executive of the Canadian Teach¬ 
ers’ Federation has set up a committee 
to study the establishment of a Cana¬ 
dian College of Teachers. This committee 
has had several meetings and has drawn 
up a rough draft concerning a Canadian 
College of Teachers. This will be pre¬ 
sented to the 1956 Canadian Teachers’ 
Federation Conference for its recom¬ 
mendation or approval. If matters pro¬ 
gress favourably, it is hoped to establish 
the college by 1957. 

There is at work at the moment a CTF 
Federal Aid Committee. This committee 
has met a number of times to decide the 
best approach to make to the Government 
of Canada and in what form the aid 
should be requested. The Alberta Teach¬ 
ers’ Association’s proposal that Dr. La- 
Zerte be added to this committee as a 
consultant was accepted. A full report of 
this committee will be made to the 1956 
Canadian Teachers’ Federation Confer¬ 
ence. 

Personal 

I cannot speak too highly of the mem¬ 
bers of the Executive Council. They are 
keen, alert, willing and hard working 


people. Your interests are ev r pa 
mount with them. I know that The . 
berta Teachers’ Association ha. bene 
ed by their willingness to serv I tri 
that my successor has the sa .e go 
fortune I have had. 

May I say a word or two a out ( 
officers, Mr. Ansley, Mr. Seyn ur, 1 
Eyres, and Miss Berry. It is o y wh 
you become an executive mer er th 
you realize how valuable the; peoi 
are to the Association and how ncer< 
they work on our behalf so tha we m 
become stronger and grow mor impo 
ant in the educational affairs of ir pro 
ince. I would like to thank the ; e offi 
staff we employ. Their willir less 
all times to do work above an beyo 
their normal duties makes th task 
your executive much easier. 

Local Progress 

This year has been one of p: tress 
many fields. More and more 1 als a 
engaging in curriculum work he i 
sociation is showing a greate oncei 
for better standards of trai ng, i 
proved curriculum, recruitmen and r 
tention of teachers, and public latior 
We are slowly but surely be ming 
real profession. Our strength d infl 
ence are increasing steadily. M we u 
them wisely for the benefit of he bo 
and girls in our province. 

Respectfully submitted, 

G. 1 LAKl 
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ini ual Report of the General Secretary 


As [ neral secretary, I respectfully 
ubmit he following report to the thirty- 
inth . nnual General Meeting of The 
lbert; Teachers’ Association. 

Me ibership 

The umber of teachers registered as 
iiembt s of the Association on March 1, 
945, : arch 1, 1955, and on March 1, 
956, — 

1945 1955 

ife ¥ mbers 76 291 

talt of Education 
Edi anton 455 

Cal; ary 242 

ption ; Members 
Fac lty of Education 11 

Cor rspondence School 
E anch 46 

Oth rs 2 

implo; id by 

Sch ol Boards 5868 7563 

5954 8610 

! Organization 

The dberta Teachers’ Association has 
9 loc; associations, approximately 162 
“Woe Is, and a number of “study 

roups”. 

The d9 local associations are repre¬ 
ssed oy 212 councillors at the Annual 
lenerai Meeting. 

The redistribution of boundaries of 
ichool divisions effective January 1, 1955, 
lecessiiated major changes in the or- 
janization of nine local associations, 
ieveral other locals were affected by 
n,r >or changes. Bow Valley Local was 
issolved and the new local of Three 
fills fi rmed. Two new counties, Stettler 
“d Thorhild, were formed, necessitat- 
r S minor revisions in the two locals. 
Ten districts elect representatives to 
lie Executive Council, five of whom are 
lected each year. The president and 


1956 

331 

418 

214 

12 

55 

8273 

9303 


vice-president of the Association are 
elected annually. 

3. Publications 

The AT A Magazine now has a circula¬ 
tion of about 10,400 copies. It is pub¬ 
lished monthly, September to June 
inclusive. All teachers, most school 
administrators, trustees, MLA’s, and stu¬ 
dents in the Faculty of Education receive 
the magazine. 

Readership surveys show that teach¬ 
ers vary widely in their choice of 
articles and topics which they would 
like to have featured in each issue. The 
editorial, secretary’s diary, and official 
bulletin are listed as the most valuable 
of regular features. Readers like to see 
articles by Alberta educationists but 
would also like to have good articles 
published regardless of source. 

Considerable interest in more pictures 
and in the column “Teachers in the 
News” is reported. Many readers have 
requested the use of more cartoons and 
humour. 

The editor attended the annual Edu¬ 
cation Communications Service Work¬ 
shop held at Lake Forest in July. Inten¬ 
sive courses in design, layout, content 
analysis, reporting, use of pictures, and 
editorial writing formed the course. The 
staff of the workshop reviewed and 
evaluated The AT A Magazine and rec¬ 
ommended certain changes in design, 
layout, and typography which have been 
effected in current issues. 

The ATA Magazine is basically a 
“house publication” and as such must 
serve primarily the interests of the 
Association. For many teachers it is 
the source of contact with the business 
of the provincial office. For this reason 
a very large part of the material pub¬ 
lished from time to time is required 
by policy and by-law. 
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Other publications of the Association 
include newsletters, salary bulletins, 
pamphlets, brochures, and the ATA 
Library catalogue. 

Newsletters and salary bulletins are 
sent to presidents, secretaries, and coun¬ 
cillors of local associations. Both are 
published as material and time warrant. 
Summaries of minutes of Executive 
Council meetings are sent to secretaries 
of local associations. 

A brochure on collective bargaining, 
Appendix to Salary Schedules and Analy¬ 
sis of Divisional Salary Schedules in 
Alberta are also published and are 
available free of charge on request. 

The Association also publishes The 
Alberta Teachers’ Association Policy 
Handbook, 1955, which has been revised 
and will be distributed during this An¬ 
nual General Meeting. 

The ATA Handbook was revised in 
1954 and copies are available at cost 
to members of the Association. 

A major project of this year has been 
the publication of the ATA Salary Hand¬ 
book. This publication has been prepared 
for use by salary policy and negotiation 
committees. It is restricted in quantity 
and is available on deposit request to 
local associations. 

4. Research 

Canada’s first educational research or¬ 
ganization, the Alberta Advisory Com¬ 
mittee on Educational Research, has 
completed a year’s successful operation. 
A formal organization was set up during 
the fall of 1954, a constitution approved, 
and research work undertaken. The five 
sponsoring organizations, the Faculty of 
Education, the Department of Education, 
The Alberta Federation of Home and 
School Associations Incorporated, the 
Alberta School Trustees’ Association, and 
The Alberta Teachers’ Association, each 
have two representatives on the execu¬ 
tive. Two committees have been set up. 
The Research Committee receives, con¬ 
siders and suggests projects for re¬ 
search; the Finance Committee solicits 
financial aid. 

All research is conducted under the 

14 


Committee on Educational R sear* 
Faculty of Education, Universi, of t 
berta, and must receive final jpro\ 
from this committee. The Alb ta A 
visory Committee on Educati- al I 
search, however, to a large ext t, co 
trols financial assistance. 

The Alberta Journal of Ed 'Aim 
Research is published quarter Foi 
issues have been published to e ai 
material for two more is re; •. Tl 
yearly subscription is $3. 

The Alberta Teachers’ Associa n co 
tinues to maintain its trust f d f< 
research into which is paid, >ut 
general revenue, an amount c $1,0 
each year. The interest on th fun 
together with appropriations f i ge 
eral revenue, may be used for sear* 
purposes. The Association has b i ma 
ing annual grants to the Albe Adv 
sory Committee on Educational ,earc 
one-half to the current account d on 
half to the capital account. 

A complete" report on the ivitif 
of the Alberta Advisory Com; ee o 
Educational Research will be nd i 
the report of the ATA repre atm 
on this committee. 

5. Library 

During the past year 654 be ; wer 
loaned to teachers. Of this nuir r, 29 
were loaned in 98 “book pa kages 
Postage is prepaid both ways book 
on loan from the ATA Library 

A considerable number of aques 
for books which the library es n( 
have are referred to the Teacl s’ Sei 
vice Bureau and are added o lis 
from which new books are o -red. 

Borrowers are supplied with a cop 
of the library catalogue on reqi: ;t, an 
also with a listing of the “bo; . pad 
ages” which form a large part of th 
circulation. 

Greatest circulation has been note* 
outside of the “book package” lan, i 
books on curriculum, remedial teaching 
administration, and public relat :ms. 

6. Scholarships 

The 1955 Annual General Tvleetin 
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itabli: ied 11 annual scholarships in 
lean mt of $500 each. These scholar- 
lips ' ere named after the honorary 
fe me ubers of The Alberta Teachers’ 
ssocie ion and were to be awarded 
s foil vs: two to graduates from the 
acuity of Education; two to graduates 
om f; ulties other than Education who 
e en ring the Faculty of Education; 
hit tc students proceeding from their 
hird t their fourth year in the Faculty 
I Edi- ation; and three to teachers in 
lie fic d who have completed three 
ears’ professional education and are 
rocee. ng to the fourth year in the 
acult; of Education. 

Regi itions governing these scholar- 
lips ere adopted but it was found 
lat tl ■ Association was unable to of- 
:r all these scholarships during 1955. 
Inly ; few applications were received 
ecaus of the short time for publicity. 
The larence Sansom Gold Medal was 
wardt to Dona Marie German, Cal- 
ary, nd The John Walker Barnett 
thola, hip in Education was awarded 
o Au ey Katherine Chaba, Coronado, 
hese wo scholarships were awarded 
nder the old regulations. 

Two oholarships were awarded under 
lie nc regulations, The John Macdon- 
ild Sc larship in Edmonton to Nola E. 
hemp on, Edmonton, and The Harry 
lean inlay Scholarship in Education 
o Lois Deane, Edmonton. 

1 Cos entions 

Seventeen conventions were held in 
955. 

Our guest speakers were: Dr. H. S. 
laker, Tofessor and Chairman, Division 
>f Secondary Education, Faculty of Edu¬ 
ction, university of Alberta, Edmonton, 
dberta; Dr. J. W. Chalmers, High School 
ispector, Department of Education, Ed- 
nonton , Alberta; Dr. A. P. Coladarci, 
kssociate Professor of Education and 
’sychology, Stanford University, Stan- 
or d, California; Dr. A. L. Doucette, 
lirector, Calgary Branch, University of 
Iberta, Calgary, Alberta; Dr. G. M. 
lunlop, Professor and Chairman, Divi- 
ion of Educational Psychology, Univer- 
Pril, 1956 


sity of Alberta, Edmonton, Alberta; Dr. 
H. P. Fawcett, Chairman, Department of 
Education, Ohio State University, Colum¬ 
bus, Ohio; Dr. Barry T. Jensen, Assistant 
Professor of Education, Stanford Univer¬ 
sity, Stanford, California; Dr. W. R. 
Odell, Professor of Education, Stanford 
University, Stanford, California; Mr. W. 
Pilkington, Associate Professor of Edu¬ 
cation, University of Alberta, Edmonton, 
Alberta; and Dr. Fred T. Tyler, Profes¬ 
sor of Education, University of Califor¬ 
nia, Berkeley, California. 

The Department of Education was 
represented by the following: Dr. R. E. 
Rees and Dr. W. H. Swift, and Messrs. 
A. A. Aldridge, D. R. Cameron, S. A. 
Earl, M. O. Edwardh, A. B. Evenson, 
W. E. Frame, H. C. Sweet, and M. L. 
Watts. 

The Faculty of Education was repre¬ 
sented by the following: Dr. J. D. Aiken- 
head, Dr. S. C. T. Clarke, Dr. H. T. 
Coutts, Dr. J. W. Gilles, Dr. H. A. Mac¬ 
Gregor, Dr. B. E. Walker, and Dr. J. G. 
Woodsworth, Miss M. Caldwell, and Mrs. 
V. I. Rust, and Messrs. F. Baer, C. Hamp- 
son, W. E. Hodgson, S. A. Lindstedt, 
H. C. Melsness, and W. Pilkington. 

The Alberta Teachers’ Association was 
represented by one or more members 
of the Executive Council at each con¬ 
vention. 

8. General Meetings 

The thirty - eighth Annual General 
Meeting was held in the Macdonald 
Hotel, Edmonton, April 11, 12 and 13, 
1955. There were no emergent meetings. 

9. ATA Workshop 

The seventh ATA Workshop was held 
in Banff at the Banff School of Fine Arts, 
August 14 to 21, 1955. In the general 
course, 55 teachers were enrolled, and 
in the writers’ course, 17. In 1955, 49 
locals sent one or more delegates, and 
19 locals sent no delegates. To date three 
locals have not sent a delegate to any 
workshop. The total number of teachers 
who have now attended one or more 
workshops is 412. 

The Executive Council decided to 




discontinue the course in collective bar¬ 
gaining and to have regional salary 
workshops in December and January in¬ 
stead. The course in curriculum making 
was added to the program in place of 
collective bargaining because of the in¬ 
terest shown by many locals in curri¬ 
culum work, action research, etc. 

The consultants were: Dr. Belmont 
Farley, educational publicity and public 
relations; William E. Porter, education 
writing; John Amend, group dynamics; 
Lars Olson, ATA administration; A. 
George Bayly, curriculum making. 

Panel discussions were held on col¬ 
lective bargaining under the chairman¬ 
ship of H. J. M. Ross, and on pensions, 
under the chairmanship of Reginald 
Turner. 

The following were also in attendance: 
Mrs. Linda Shepherd, British Columbia 
Teachers’ Federation; Mrs. D. A. Han¬ 
sen, The Alberta Federation of Home 
and School Associations Incorporated; 
Miss Dorothy E. Pape, Federation of Wo¬ 
men Teachers’ Associations of Ontario; 
H. Edgar Todd, Secretaries’ Association; 
H. E. Bendickson, Board of Industrial 
Relations; Munroe MacLeod, Alberta 
School Inspectors’ Association; Dr. H. S. 
Baker, Faculty of Education; and Dr. 
A. W. Reeves, Department of Education. 

10. Executive and Committee 
Meetings 

The Executive Council met on the 
following days: February 25 and 26, 
April 8 and 9 and April 14, June 10 
and 11, August 15, September 30 and 
October 1, and December 9 and 10, 
a total of twelve days. In 1954 the 
Executive Council met for thirteen and 
one-half days. 

The ATA Curriculum Committee met 
February 4, 1956. 

The CTF Committee met February 19 
and July 15, 1955. 

The Discipline Committee met Feb¬ 
ruary 12, 1955. 

The Finance Committee met Febru¬ 
ary 25, June 9, September 29, and 
December 8, 1955. 


The Pension Committee met arch 
1955. 

The Resolutions Committee m Man 
5, 1955. 

The Scholarship Committee m Jan 
ary 11, September 15, October 3 , ai 
December 19, 1955. 

11. Resolutions 

Action taken with regard to iispoi 
tion of resolutions from the 1 5 A 
nual General Meeting has bee give 
in The ATA Magazine. 

Resolutions were presented a tl 
Minister of Education and other iepai 
mental officials on December 19! 
and to the Executive Council if ti 
Government of the Province of lberl 
on December 16, 1955. Resoluti ; ha? 
also been forwarded to the f owin 
for their consideration: the E rd ( 
Teacher Education and Certifier a th 
Faculty of Education, the Unit ,ity ( 
Alberta, the Canadian Teachers’ eden 
tion, the Co-ordinating Commi r an 
the Alberta School Trustees’ Ass latioi 

Further work in the consolic ion o 
policy resolutions has been urn take: 
The Alberta Teachers’ Associate Polk 
Handbook, 1955 has been prir 1 an 
distributed to locals. Further mem 
ments to policy resolutions are b ig pr< 
sented to this Annual General setin; 

12. Electoral Ballot 

No electoral ballots were s mittei 
during 1955. 

13. Discipline Cases 

During the year, two charges of pr< 
fessional misconduct were refe red t 
the Discipline Committee for hi estiga 
tion. 

14. Canadian Teachers' Fed ation 

The 1955 Conference of the C nadia 
Teachers’ Federation was held in Ottawa 
August 12-17. Alberta’s three d legate: 
were G. S. Lakie, president, 1 rank J 
Edwards, past president, and the gei 
eral secretary. 

The Alberta Teachers’ Association sub 
mitted two resolutions: 
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(1) } E IT RESOLVED, that the pro- 
• ncial affiliates of the Canadian 
' eachers’ Federation that do not 
j ly the prescribed fee and that 
] ive not been granted a waiver 
i all or part of said fee, by the 
( madian Teachers’ Federation in 
c inference, or in case of emer- 
I- ncy, by the Board of Directors, 
1 : notified that unless the pres- 
c ibed fee is paid by a date set 
1 • the Canadian Teachers’ Feder- 
i ion, which in no case shall be 
i are than six months after the 
c d of the financial year (June 

), the affiliate in arrears shall 
1 suspended, until such time as 
t e fee is paid or is remitted, 
( her in whole or in part, and 
1 ether 

I i IT RESOLVED, that the Board 
c Directors be instructed to col- 
1 t arrears of fees, accruing 
s ice June 30, 1953, that have 
r t been remitted, 
lis r olution was passed with the 
letioi of the last “Be It Resolved”, 
rich i what we hoped would be done, 
id, b; the way, information has al- 
ady t en received that Ontario will 
y its ull fee this year. 

(2) I IT RESOLVED, that this An- 
n al General Meeting of the 
C nadian Teachers’ Federation set 
t) 3 annual fee at not less than $1 
ai d not more than $2 per mem¬ 
ber to be paid by each affiliated 
organization, in respect of each 
number of such affiliated organi- 
zaiion, and that this fee be al¬ 
located as 80% for general 
revenue and 20% for trust funds. 

ithout consulting The Alberta Teach- 
’’ Association, the executive of the 
nadian Teachers’ Federation turned 
is motion into a notice of motion to 
sc fees, which was not the intention 
the motion and which the executive 
the Canadian Teachers’ Federation 
s no authority to do. To add to the 
regard of procedure, the Finance 
mmittce introduced a resolution to 


raise fees, which is contrary to the writ¬ 
ten terms of reference of the Finance 
Committee. This was drawn to the at¬ 
tention of the president of the Canadian 
Teachers’ Federation by Alberta, but 
was ignored. As a result, the legality 
of the resolution to raise fees has been 
questioned. 

Another strange decision of the Cana¬ 
dian Teachers’ Federation was to send 
the past president to the WCOTP in 
1956, instead of the president, which 
could be interpreted as lack of confidence 
in the president. However, in January, 
the Board of Directors decided to send 
both president and past president at an 
additional cost of approximately $2,000 
which, as far as I know, was not pro¬ 
vided for in the budget. 

These are strange ways of doing 
business. 

15. Western Conference of 

Presidents and Secretaries of 
Teachers' Associations 

The ninth conference of presidents 
and secretaries of teachers’ associations 
in Western Canada was held in Vancou¬ 
ver, B.C., November 22-24, 1955, which 
you will note was just before the Grey 
Cup Game. G. S. Lakie, president, and 
the general secretary represented The 
Alberta Teachers’ Association. George 
G. Croskery, Dr. J. D. Ayers, and George 
Roberts, secretary-treasurer, research 
director, and vice-president of the Cana¬ 
dian Teachers’ Federation, were also 
present in a consultative capacity. There 
is no official relationship between the 
Western Conference and the Canadian 
Teachers’ Federation. 

The conference dealt with practical 
problems related to improving the liv¬ 
ing and working conditions for teachers, 
such as salaries, tenure, salary negotia¬ 
tions and agreements, pensions, recruit¬ 
ment and retention of teachers, teacher 
education, educational research, the pro¬ 
posed Canadian College of Teachers, 
public relations, the increasing danger 
of politics in education, provincial school 
grants, federal aid for schools, etc. 
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The Western Conference drafted a 
salary schedule which provides for sal¬ 
aries of from $3,600 to $6,200, with $200 
annual increments, for teachers with 
one degree. 

16. Legislation 

A special report on legislation will 
he given at this Annual General Meet¬ 
ing. 

17. Tenure 

At the date of writing this report, 
copies of the proposed changes to The 
School Act, 1952, have been received 
from the Department of Education. A 
detailed report of the amendments to 
The School Act, 1952, and to The Teach¬ 
ers’ Retirement Fund Act will be made 
to the councillors at the Annual Gen¬ 
eral Meeting. 

There have been no amendments pro¬ 
posed with respect to appeals of trans¬ 
fers. Consequently, The Alberta Teach¬ 
ers’ Association must devise some way 
to protect its members in cases of un¬ 
warranted or unreasonable transfers. 
Every time an abuse by a school board 
of the right to transfer teachers comes 
to our attention and we ask the Depart¬ 
ment of Education to provide more pro¬ 
tection for teachers than now is in 
The School Act, 1952, we are faced with 
the argument that after all there are only 
a few cases of this kind, that most 
school boards are reasonable, and that 
the Department will be pleased to in¬ 
vestigate any cases that occur in the 
future. Nothing will be gained by wait¬ 
ing for more cases. This year we have 
two cases in the Bonnyville School Divi¬ 
sion, and it is my suggestion that the 
Association should act in regard to these 
cases and not wait for other cases in 
other years. 

18. Pensions 

A statement about pension negotia¬ 
tions was prepared and presented to the 
councillors at the Emergent General 
Meeting on February 25, following which 
a resolution was passed accepting the 


proposal made by the Minister of E 
cation, on February 25, provi d tl 
the payment of benefits is full;- g uar 
teed as under The Public Servic, J ens 
Fund Act, that the 35-year nit 
contributions to the Fund rem s, t 
pensionable service shall contii e to 
service from age 30 to age 65, hat 
end of the financial year shal not 
changed to March 31, and tha ; bene 
shall be increased from IY2 % 1 l 2 * 

for service from September 1 , 952 
The Annual General Meeting mil 
informed about the action tak by 
Legislature. 

As reported in the March sue 
The AT A Magazine, contributio to t 
Supplementary Pension Fund li e b< 
discontinued, as from March , 19 
Contributions to this Fund begs .Turn 
1950, at which time it was esl iated 
would be approximately 11 ars 
fore there would be sufficie, moi 
in the Fund. The large incres in 
number of teachers contributi to I 
Fund, and the increase in sal es, 
resulted in the Fund being di; ntini 
in a little less than six year As 
structed by the Annual Genera: leeti 
annuities have been purchased om t 
Canadian Government, or from lie M 
arch Life Assurance Compan for 
teachers in receipt of the Supp nent: 
Pension, a total of 128. Th Ann 
General Meeting and the xecut 
Council should make some r posit 
of the balance remaining in th Supi 
mentary Pension Fund. 

19. Salaries and Collective 
Agreements 

In the school year 1954-1955, 
average salary of teachers was 1-3,330. 
This is $158 higher than the 33,172 
average paid during 1953-1954 

During the current school ear, 
minimum salary for a teacher with ( 
year of university education is ah 
$2,100. The highest maximum sal 
for a classroom teacher with six ye 
of university education is $6,500. Pr 
cipals of a few of the largest scho 
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one ity have a theoretical maximum 
$ 7 .( 1 However, the top salary paid 
an . Iberta school principal this year 
at t a rate of $7,515 per annum. 

The alary for a teacher with a de- 
ee ( tends from about $3,000 to 
1,450 n divisions and counties and 
om £ out $3,500 to $5,900 in one of 
elar ist cities. Annual increments for 
ichin experience vary from $100 in 
me o the poorer to $200 in a few of 
e bet er scales. 

Alio nces for administrative respon- 
bility ’ary widely. They range from a 
aximi a of $800 in some schools sys- 
ms to about $2,000 in the best urban 

lie. 

Cost -living bonuses and dependent 
lowar es in a number of agreements 
in frc i $50 to as high as $650. 

An t creasing number of agreements 
ith s iool boards contain personnel 
ilicy auses such as cumulative sick 
ave, abbatical leave, heavy enrol- 
ent ! nus, extra duty and responsi- 
lity, tc. All of these benefits are 
signe to attract and hold staff and 
e ref tions of trends that have been 
veloi I in business and industrial 
reem its. 

The ( /er-all salary picture during the 
ist ye shows some gains which, how- 
er, do very little more than match 
e general improvement in the provin- 
d an Canadian economy. Teachers’ 
Wes, particularly at the graduate 
'el, d not compare with beginning 
laries for university graduates in most 
Sessions. This disparity is aggravated 
f the lower rate of increase provided 
the increment structures in most 
achers’ salary scales. It is quite clear 
at the salary range for a teacher with 
bachelor’s degree must be about $3,600 
$ 6 , 00(1 if teaching is to compete 
ectivelo with business and industry 
' the young graduate of today. 

A start in the direction of an adequate 
•ary for degree teachers was provided 
the award of a board of arbitration 
the Edmonton city salary dispute. 
61, 1956 


The minimum salary for a degree teach¬ 
er, including dependent allowance, is 
now $3,525. The corresponding maximum 
is $5,925. Experience increments are $200 
per year. 

The Association has acted as bargain¬ 
ing agent in 15 disputes during the 
past year. Six were settled at bargain¬ 
ing agent level, four at conciliation 
level, one by award of a board of ar¬ 
bitration, one by strike action, and three 
disputes, all of which are at concilia¬ 
tion level, are not yet settled. 

The third teacher strike in 13 years 
occurred in the Clover Bar School 
Division last September. The teachers 
voted to take strike action when the 
school board rejected the majority 
award of a board of arbitration. With 
the approval of the Executive Council, 
the Clover Bar teachers commenced 
their strike on August 15. They returned 
to their classrooms on Monday, Septem¬ 
ber 19, after the school board had 
signed an agreement accepting the ar¬ 
bitration award in full. 

20. Supply of Teachers 

For the 1955-56 school year Alberta 
has 8,273 teachers. In addition there are 
158 student-teachers in charge of schools 
and 30 correspondence supervisors. Last 
year there were 7,563 teachers, 118 
student-teachers, and 39 correspondence 
supervisors. This shows an increase of 
710 qualified teachers, and 31 others. 

During the period 1951-54 the number 
of classrooms increased from 6,392 to 
6,946 or a net increase of 554. During 
the same period the number of teachers 
increased from 6,938 to 7,455 or a net 
gain of 517, which shows a shortage of 
37 teachers required to operate the new 
rooms. Comparative figures are not yet 
available for the school year 1954-55. 
This, of course, does not take into con¬ 
sideration administrative staff and extra 
teachers required in large schools. 

The shortage of teachers has decreased 
from 850 in 1946 to 157 in 1955. This 
decrease in shortage considered along 
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with the increase in enrolment and new 
rooms opened supports the opinion of 
The Alberta Teachers’ Association that 
The Emergency Teacher Training Act 
was passed when factors indicated that 
within a few years the shortage of 
teachers would disappear. The fact that 
student-teachers (55 reported this year) 
are being placed in graded schools is 
of particular concern to the Association. 
Repeated attempts have been made to 
convince the Department of Education 
that regulations should stipulate student- 
teachers be placed in isolated schools 
only. 

Once again, you should be reminded 
of the importance of the retention of 
teachers and the necessity of raising 
isolation bonuses as factors governing 
the supply of teachers. During 1954-55 
292 teachers came to Alberta from other 
places and 267 returned to the profes¬ 
sion after absences of from one to over 
twenty years. At the same time 491 en¬ 
tered from the Faculty of Education 
giving us a total increase of 1,050. From 
this total we must deduct approximately 
600 for those retiring, leaving the pro¬ 
fession, or transferring to other prov¬ 
inces, which leaves a net increase of 
450. 

The Executive Council has requested 
that the bonus granted teachers in 
isolated schools be increased and sug¬ 
gested the range be from $300 to $1,000 
depending on the degree of isolation 
in order to encourage teachers to accept 
positions in these schools. 

21. Teacher Education and 
Certification 

It is estimated that over 25 percent of 
the membership now have university 
degrees. 

The entrance requirements to the one- 
year programme in the Faculty of Educa¬ 
tion are still lower than for the Bachelor 
of Education programme or for admis¬ 
sion to other faculties, with the excep¬ 
tion of agriculture. Low standards for 
entrance into the one-year programme, 


which represents a majority of t 
students in the Faculty of Educatio 
result in a lack of status and r restij 
for education as a profession m tl 
university campus. 

For the six-weeks’ course, ae e 
trance requirements are ever low 
than for the one-year programi e, co 
sisting of a high school diplom; plus 
“B” standing in Grade XII Englis. Sod 
Studies, and two other Grade ' II si 
jects. And, as if that were not low nougl 
a number of six-week trainees v o hav 
not been able to meet these n nimu 
requirements, low as they ar , hai 
been granted some kind of cer icatii 
by the Minister of Education hrouj 
Order-Ih-Council No. 1005-55. 

The regulations about specia certi 
cation have been changed to pe nit I 
granting of a teaching certific; e to 
person with technical training, he di 
tails of the new regulation ill 1 
made available to the delegat >. Tl 
regulation used to read:— 

“Part D, section 28 (b): 

To issue Letters of Authority to pi 
sons of suitable profession il ai 
academic attainments not o lerwi 
qualified under these Regula' ins 6 
teachers’ certificates . . .” 

This change apparently folic ed tl 
request of the Calgary City Scho 
Board that the Board of Teache Educ 
tion and Certification grant eachii 
privileges to a journeyman prin ir wit 
out Grade XII standing and rith t 
teacher education. As has alw ys to 
pened in these cases, the Albert Scto 
Trustees’ Association, the Departmei 
and some university represent ives o 
the Board of Teacher Education nd Ce 
tification approved the request. 1 owevi 
in this case, the recommendation of tb 
Board to grant limited certifies ion * 
turned down by the Minister o Educ 
tion. Later, he reversed his decisia 
after representations had been madel 
the Calgary Board. The person in q» 
tion is now teaching printing in C# 
schools and attending classes part-to 
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the Faculty of Education. Also, he 
jtain Grade XII standing by a 
ecifi .1 date. 

regulations about teacher cer- 
have always been unsatisfac- 
i, >m our point of view, and, in 
o lion, are getting worse year 
yea or bit by bit. If Alberta required 
ye "s of teacher education for tem- 
ertification and four years for 
nt certification, possibly with 
and minors, instead of element¬ 
al! secondary routes, the supply of 
tei in Alberta would improve, if 
ir mediately, within five or ten 
>; oviding, of course, that salaries, 
io: and tenure were as good in 
lir ; as in other comparable occupa- 
he lowering of standards has 
ver creased the supply in the long 
in any field. 

P iod of internship for student- 
ie in the Faculty of Education has 
oposed and is now being in- 

itiga .'d. 

. C riculum Committees 

enior High School, Junior High 
100I, and Elementary School Curri- 
ommittees of the Department 
Edi nation are doing effective work 
spect to the provincial course 
studies, and in addition there are 
ications that more teachers are be- 
cor.suited to a greater extent than 
with respect to curriculum 
tngep that more freedom in courses 
studies is being permitted, and en¬ 
raged, and that there is a correspond- 
increase in interest in curriculum 
king on the part of teachers, 
i number of locals now have curri- 
n or education committees that are 
king surveys, experimenting with ac- 
n research, etc. 

• Coordinating Committee 

’he Co-ordinating Committee, corn¬ 
ed of representatives of the Depart- 
t of Education, the Alberta School 
istees’ Association, and The Alberta 
tellers’ Association, held meetings on 
il. 1956 


February 23,1955, December 12, 1955, 
and January 23, 1956. G. S. Lakie, H. J. 
M. Ross, Frank J. Edwards, the general 
secretary, the assistant general secretary, 
and the executive assistant represented 
The Alberta Teachers’ Association. Re¬ 
solutions, proposed legislation, and oth¬ 
er items of interest are discussed at 
the meetings of this committee. 

The first meeting discussed amend¬ 
ments to The School Act, 1952, which 
were presented to the 1955 session of 
the Legislature. 

The following two meetings discussed 
resolutions and proposed changes in 
The School Act, 1952, for presentation to 
to the Legislative Assembly in 1956. 

Items for discussion were presented 
alternately by the Alberta School Trus¬ 
tees’ Association and The Alberta Teach¬ 
ers’ Association. 

The Alberta School Trustees’ Associa¬ 
tion requests were— 

• that the Board of Reference be abol¬ 
ished and a Board of Arbitration, 
whose decision would be final, deal 
with disputes arising out of termina¬ 
tion of contracts; 

• that there be a probationary period 
of one year for all teachers, princi¬ 
pals, and vice-principals appointed 
by school boards; and 

• that dates for notice of termination 
of contract given by the school board 
and resignations tendered by the 
teachers be the same, June 1 or 
June 15. 

The Alberta Teachers’ Association re¬ 
quests were— 

• that school boards be prevented from 
requiring principals, vice-principals, 
and teachers to attend institutes or 
report for duty during July and Aug¬ 
ust; 

• that some leeway be given school 
boards with respect to setting the 
Christmas vacation dates; 

that school boards be required to take 
out liability insurance covering staff 
members; and 

that teachers’ resignations be direct- 
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ed to the school board secretary, not 
the superintendent. 

Other matters discussed included 
teacher transfers, junior colleges, stu¬ 
dent-teacher placement on salary sched¬ 
ules, participation in track meets and 
festivals of schools in charge of student- 
teachers, housing for teachers, and pay¬ 
ment of teachers for absence due to 
roads or weather. 

24. Public Relations and Publicity 

Promotion of understanding of educa¬ 
tional public relations concerns the in¬ 
dividual teacher, sub-local and local as¬ 
sociations, as well as the Executive Coun¬ 
cil. 

Much of any effective programme of 
public relations is the routine business 
of maintaining relationships with the 
various segments of the public which 
should be interested in education. The 
Association’s public relations also em¬ 
braces a responsibility for promoting in¬ 
ternal relationships with teachers, local 
associations, and other teacher organi¬ 
zations. Fraternal delegates are ex¬ 
changed annually with The Alberta Fed¬ 
eration of Home and School Associations 
Incorporated, the Alberta School Trus¬ 
tees’ Association, The Civil Service As¬ 
sociation, the Alberta Federation of 
Labor, the Alberta School Inspectors’ 
Association, and others. 

Close relationship and conference is 
maintained with all Canadian teacher or¬ 
ganizations, and the Canadian Teachers’ 
Federation. Teacher organizations of the 
four western provinces meet annually in 
the Western Conference. The Alberta 
Teachers’ Association sends representa¬ 
tives each year to the Canadian Educa¬ 
tion Association Conference. 

Representatives of the ATA, the 
ASTA, and the Department of Educa¬ 
tion discuss problems from time to time 
in the Co-ordinating Committee. This has 
been supplemented this year by an in¬ 
formal meeting between representatives 
of the Executive Councils of the ASTA 
and the ATA. 

A committee of the Executive Coun¬ 


cil meets annually with the Ca net 
discuss resolutions passed by the vnnu 
General Meeting. Other meet) ;s a 
held more frequently with the inist 
of Education and with Depart: ent 
Education officials. 

A reorganization of the Asso iatioi 
curriculum committee has made ossib 
more effective discussions wit cur 
culum officials in the Depart ant i 
Education. In an effort to pron tel* 
ter understanding of our comm a pro 
lems in the curriculum area, t * AT 
Curriculum Committee invited M. 
Watts, A. B. Evenson, and M. 0. 1 
wardh of the Department of Ed ation 
Curriculum Branch to a mer ng 
February. 

The ATA Banff Workshop c irse 
Educational Publicity and Pub : Rel 
tions is the major experience rea 
our public relations programn . Eai 
August about 50 delegates fro loca 
gain valuable ideas and tra mg 
educational public relations. In le lot 
run, this course should provi a loc 
associations with leadership nd i 
source personnel for public alatio 
programmes. 

The extensive scholarship an profe 
sional assistance programme adopt! 
last year supports the Associat i’s coi 
stant drive to raise standard: in tl 
teaching profession and to npro» 
consequently, the level of ed cation 
service performed by teachers 

Press and radio releases cc cernin 
Association business are prep red t 
Head Office and are distribute : to a 
daily newspapers, all radio nd 1 
stations, and to most weekly ne spape 
in the province. 

The Association’s point of iew r 
garding educational matters is i nforce 
by a substantial free distribution ( 
The ATA Magazine to all MLA’;,, sell# 
superintendents, and others, nform 
contact with teacher MLA’s has W 
maintained through visits to tie Legi 
lature and through a comp! mental 
dinner tendered by the Association. 

From October to January eight r 
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na conferences were held at differ- 
<_ Litres throughout the province, 
soc: tion problems, business, and sal- 
p icy were discussed at each con- 
eni . Present plans indicate that 
ese ;eetings will be extended during 
cc ling years to include discussion 
loc and provincial public relations 
ogr; ames. 

An ad hoc” committee of the Execu- 
e C until has prepared a public rela- 
ins uide as resource material for 
ache ;, school staffs, sub-locals, locals, 
d r onal conferences. The committee 
[pec to revise and consolidate the 
ter 1 in this pamphlet during the 
;xt ear for publication in booklet 
rm. 

i. L cal Report Forms 

This is the second year locals have 
ien equired to complete a report 
rm nd to submit it, together with 
au ted financial statement, to Head 
Fice by November 30. By resolutions 
the Annual General Meeting and the 
[ecu ve Council no fees are remitted 
loc: s failing to send in the required 
rms. To date four locals have not 
port d fully and cheques for fees 
e be ag withheld. A number of other 
cals ailed to forward the forms until 
ter November 30. 

A great variation is found in the type 
fina icial statement submitted, making 
very difficult to make accurate com¬ 
mons of the financial needs of locals, 
the 69 locals, 65 reporting to date, 
show an operating deficit for the 
sar. Only one, however, shows a nil 
danc:. The remaining show balances 
tying from $40 to over $6,000. 
ie location and size of the local in 
ost eases do not seem to be a fair 
iteria for determining financial needs 
locals. 

The Executive Council has directed 
at a uniform type of financial state- 
ent be drawn up for the use of locals, 
is hoped that in this way more ae¬ 
rate comparisons and recommendations 
ay be made on financing of locals. 
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26. Canadian Education 
Association 

The Canadian Education Association 
Convention was held in Quebec City, 
September 20, 21, 22 and 23, 1955. G. S. 
Lakie, president, and the general sec¬ 
retary represented The Alberta Teachers’ 
Association. 

There were panel discussions on teach¬ 
er training, including teacher recruit¬ 
ment; curriculum, with emphasis on the 
relation of the curriculum to local inter¬ 
ests; education in the community; school 
administration, with emphasis on local 
school taxation; and exceptional chil¬ 
dren. Mr. Lakie attended the sessions 
on teacher training and I attended the 
sessions on curriculum. 

Mr. Allan McCallum, Deputy Minister 
of Education for Saskatchewan, was 
elected president for the coming year. 

27. Western Canada Conference of 
Teacher Educators 

The third conference of representa¬ 
tives of teacher education institutes, de¬ 
partments of education, and teachers’ 
associations of the four western prov¬ 
inces met at the University of Manitoba, 
May 19, 20 and 21, 1955. G. S. Lakie 
and the general secretary represented 
The Alberta Teachers’ Association. 

The conference discussed certification 
of teachers, regulations with respect to 
teacher exchange, the place of theory 
in the teacher training programme, the 
role of a teacher adviser and in-service 
training. 

Dr. R. McIntosh of the University of 
British Columbia was elected president 
for 1956. 

28. Other Conventions 

Representatives of The Alberta Teach¬ 
ers’ Association attended the following: 

1. The Alberta Federation of Home 
and School Associations Incorporated 
Convention, Banff, April 26-28, 1955. 
G. S. Lakie and Frank J. Edwards. 

2. The Alberta School Trustees’ Associ¬ 
ation Convention, Calgary, November 
7, 8, 9, and 10, 1955. G. S. Lakie, the 
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general secretary, and the assistant 
general secretary. 

3. British Columbia Teachers’ Federa¬ 
tion Workshop, Qualicum, B.C., Aug¬ 
ust 21-27, 1955. Mrs. D. Benjamin. 

4. Civil Service Association of Alberta 
Convention, Calgary, November 4 and 
5, 1955. Mrs. I. Castleton. 

5. Conference on Teacher Recruitment 
and Retention, Edmonton, December 
3, 1955. Frank J. Edwards, the gen¬ 
eral secretary, and the executive as¬ 
sistant. 

6. Curriculum Workshop, Saskatoon, 
Sask., August 10, 11, and 12, 1955. 
H. J. M. Ross. 

7. Education Communications Service 

Workshop, Lake Forest, N.Y., July 
9-16, 1955. The assistant general 

secretary. 

8. Eleventh Annual Short Course in 
School Administration, Banff, May 31 
-June 1, 1955. H. J. M. Ross. 

9. Fifth Annual Home and School Work¬ 
shop on Group Methods, Banff, Octo¬ 
ber 17-20, 1955. Mrs. I. Castleton. 

29. Personal 

The names of the teachers who have 
been granted life membership in The 
Alberta Teachers’ Association are re¬ 
ported in the handbook. 

Honorary memberships in The Alberta 
Teachers’ Association will be awarded at 
the banquet of this Annual General 
Meeting to Miss Mary R. Crawford and 
Samuel Henry Crowther (posthumously). 


30. General 

Financially, The Alberta T'eac! rs’ A 
sociation is in a sound position with 
net equity of $386,581.90. Indi duall 
the members of the Association re ni 
receiving adequate remuneratio , esp 
daily in the higher brackets ind 
the more responsible positions Not 
single principal, and our largest choc 
have about 70 teachers, is ree ving 
salary of $10,000 a year. Our ensio 
scheme provides pensions of th? -qua 
ters of what we think is adequ; , 52! 
percent of salary instead of 70 arcen 
Legislation for several years h bee 
in the main, discriminatory, if m 
punitive. Minimum standards for aache 
education are being lowered in sad r 
raised. These are all minus. 

On the plus side of the led ar, « 
have the Banff Workshop, fall onve 
tions, educational research, cu cului 
making, the course for princit s, th 
improvement in qualifications ( teacl 
ers, the Co-ordinating Commits , son 
improvement in public relatior ATI 
scholarships, and the Home anc Schoo 
Association project in teacher ;uppl 

I wish to thank the presid 1 an 
.other members of the Executh Com 
cil, members of the staff, the coi eillori 
local associations, teachers anc other 
who have assisted the Assocu ion i 
its work during the year 1955- 3. 

Respectfully submitted, 

ERIC C. i NSLE 


The average salary for Alberta teachers during 1954-1955 was $3,330.26. 
The highest salary paid (superintendent) was $8,630.00. 

The average salhry paid to teachers in divisions was $3,188.13. 

The average salary paid to teachers in cities and towns was $3,679.17. 

The average per pupil expenditure in education during 1954-1955 was $229.13. 
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How Can Parents Help? 


CHARLES B. HUELSMAN, JR. 


■EA HERS of reading are under fire 
to ay. Recently, books have echoed 
le c nplaint that children are not 
eing aught to read; newspapers have 
iken p the hue and cry; people un- 
cqua ted with problems of education 
ive t come oracles. 

I s! uld like to calm the troubled 
ater; omewhat by discussing the kind 
f pro ram that the majority of teachers 
illow today in teaching reading, and 
ten should like to propose several 
ays / which parents may help their 
tulclr i gain in reading and living 
tills. 

Tea ters use four different ap- 
roac! s in teaching children to read, 
hese iperate together rather than in- 
epen ntly, and any teacher or system 
niitti , one or more of these basic ap- 
roact s is failing to use the total 
ichni te strength that is available for 
each! % children to read. Parents who 
rant help their children with reading 
lust, f course, have an understanding 
f these techniques. 

he t asic reader approach 

Bass readers are graded textbooks in 
eadir, . They begin at the most ele¬ 
mentary level (pre-primers) and in- 
rease in difficulty year by year. In con- 
tructirjg a series of readers, authors, 
E achevo, and publishers coordinate 
heir efforts to produce a good tool, 
key define the complex of skills called 
eading; they organize these skills so 
hat the child comes in contact with all 
f the skills in a natural way; and they 
uovide suitable reviews so that the 
hild has repeated practice in perform- 
>g the skill. This helps the child retain 
nd consolidate what he learns. 

A basic series of reading texts is or¬ 


ganized with meticulous care, giving 
maximum consideration to what re¬ 
search has discovered about the pro¬ 
cesses involved in learning to read. Gen¬ 
erally, a group of persons trained in the 
knowledge and technique of teaching 
reading, cooperate to design, write, try 
out, and publish basic readers. 

Today, such readers constitute an 
eclectic approach to the problem of 
teaching children to read. Educators and 
publishers recognize that all children do 
not learn in the same way. Instead of 
presenting reading exclusively as phonic 
or as visual learning, the two methods 
are combined. This gives every child a 
maximum opportunity to learn to read. 

Auditory and visual methods of learn¬ 
ing to read are, at the same time, ways 
of learning and sets of skills. In visual 
methods the teacher helps the child to 
see the characteristic demarcations of 
words and in this fashion remember 
words as units. The outline of the word 
(made up of short letters, tall letters, 
and letters that extend below the line), 
the length of the word, and the appear¬ 
ance of the inside of the word are useful 
in enabling the child to recognize a 
word. 

Phonic methods emphasize the reten¬ 
tion of the sounds that the letters signal. 
The child is taught to recall the sounds 
of the letters and to put them together 
into words. Fortunately, most words are 
regular phonetically; however, there are 
a sufficient number of irregular words 
in English to make it very confusing if 
a child is taught exclusively by a phonic 
method. 

One of the arguments presented to the 
public today is that the teacher of read¬ 
ing does not teach phonics. On this point 
I must argue that the critics are misin- 



formed. Today’s teacher organizes 
phonic learnings into the process of 
learning to read. She does not present 
phonics as a separate subject but rather 
integrates it into this series of skills as 
a child learns to read. For this reason, 
many children use phonics in their read¬ 
ing but are not able to verbalize the 
process. 

In teaching children to read by means 
of basic readers, teachers have available 
a complete series of learning tasks that 
are organized progressively from easy to 
difficult. The material is presented in a 
variety of ways so that children have 
maximum opportunity to learn. Few 
teachers, however, use a basic textbook 
exclusively. Most of them are also con¬ 
cerned with three other approaches to 
the problem of teaching children to 
read. 

The diagnostic approach 

The teacher, in working with an in¬ 
dividual child, notes his specific 
strengths and weaknesses and attempts 
to use the strengths in overcoming the 
weaknesses. For example, in helping a 
child to learn to read, the teacher is 
careful to note which words the child 
finds difficult. Added practice in recog¬ 
nizing these words is given to the child. 
For example, in noting that a child is 
having difficulty with an ‘ly’ suffix or 
an ‘ed’ ending, or with the base word 
cry, or with the difference between 
them and then, the teacher is using a 
diagnostic approach and she will spend 
additional time on these specific prob¬ 
lems with these specific children. Many 
teachers skip parts of the basic texts 
with certain children because, by diag¬ 
nosis, they have discovered that those 
children do not need that particular part 
of the instruction. Similarly, the teacher 
selects other activities that are sug¬ 
gested in the textbooks but she does not 
ask every child to do all of them. Such 
is the method of the diagnostic ap¬ 
proach. 

This method may become increasingly 
difficult for teachers as the size of the 
class increases beyond 25 if there are 
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many children who need diagm ic ii 
struction; classes of 60 or 70 m . :e th 
kind of teaching impossible. W neve 
teachers are plagued with classe if thi 
size, the number of children w mus 
be classified as disabled reai s ii 
creases. 

The content or subject 
matter approach 

It seems reasonable that a ch ! wh 
is reading in science or in social udie 
or who is searching for inform on ii 
an almanac or an encyclopedia als 
acquiring skill in reading. The oder 
teacher takes advantage of oppo nitie 
such as these. She helps chil en t 
recognize their purposes in re; ig, I 
learn how to search for inform; m, t 
acquire an understanding of the uiou 
tools of learning, to note the w idea 
are organized and to use this c aniza 
tion to remember relevant info ation 
All of these skills are taught ini illy i 
the basic readers and have b< con 
sidered in diagnosing children’s ilitie 
and inabilities. By explaining an point 
ing out again as the child sear; es fo 
specific content, the teacher find ooten 
opportunities to reinforce lean, g am 
to extend the child’s skills. 

In learning to read better v ile h 
studies, the child grows in read, g abil 
ity. He is something like a you g mat 
learning to drive a car—who learn 
about the car and the task of d ing i 
from books and observation a thei 
actually drives it. He has not le red t( 
drive until he has driven. Sim ;rly, 
child may learn much about rea og bu 
he cannot be truly proficient i til hi 
reads to learn. 

The recreational approach 

The purposes of reading for recrea 
tion are quite different from those o 
reading for content, and the si ills re 
quired are different. For example, ii 
reading for fun, the child wishes to fol 
low the thread of the story, to lent® 
himself with the characters, to under 
stand generalities and feelings rather 
than to gain specific informatb Chil 
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en i ually read faster when they read 
ir ei ertainment than they do when 

ey s idy. 

Up this point, we have attempted 
iemi lasize the breadth of the task of 
elpin children to read. Reading is a 
ompl ity of skills. Teachers of reading 
eed broad understanding of the 
ature of the reading process and the 
ature of the child who is learning to 
sad. : order to help the child who is 
arnir ’ to read, the teacher uses a 
eries c learning activities organized in 
basil reader, diagnoses the difficulties 
ilea .ing faced by the child, and fos- 
ers 1< ning through study-type reading 
nd th augh reading for fun. 

ight joints for parents 

Kee; ng these teaching methods in 
lind, t us discuss how parents (if they 
e n to teach phonics!) may help 
leir ( ildren in school. I shall propose 
ight ays that will help toward this 
Dal. 

Coo rating with teachers 

It is letter for the child if the parents 
ad th : teacher agree on what to do to 
lelp h. n. We are all acquainted with the 
hild 10 plays father against mother so 
iat h can achieve his own goal. Many 
hildre < play teacher against parents in 
rder o do the same thing. When the 
eache and parent meet and decide on 
cooperative program for the child, the 
ituati a becomes much smoother and 
ouch better for all concerned. If parents 
ad teachers become acquainted with 
ne another, if they agree to agree—to 
■scuss and to decide upon mutual 
ction, the way is open for all to act in 
he best interest of the child. Were this 
o hap en overnight, the teacher would 
e convinced that the millennium had 
trived and I’m sure the parents would 
00 ' The children would feel more 
ecure in the learning situation and 
'ould be better oriented, psycholog- 
cally, toward learning. Agreement be- 
»een teachers and parents is the first 
ay to help the child in school. 


a Promoting children's 

verbal experiences 

Parents can help by promoting chil¬ 
dren’s verbal experiences. This means 
going places with children and talking 
about the experiences, what was seen, 
heard, and felt on these occasions. Even 
more, it means giving children the 
opportunity to talk about what hap¬ 
pened. Teachers realize the value that 
is attached to such discussions, and it is 
the good teacher who listens more than 
she talks. Even under optimum circum¬ 
stances the teacher cannot give each 
child sufficient time to talk. Thus, the 
home is the only place where the child 
has adequate opportunity to learn 
through verbalizing. When adults listen 
to children’s experiences, the child’s 
language ability grows. Children with 
adequate language background find it 
easier to learn to read. A second sug¬ 
gestion, then, is that parents spend time 
with their children—taking trips, having 
experiences, and talking about them. 

B Helping children bear responsibilities 

As parents, we must help children 
learn to bear responsibilities. I know of 
a nine-year-old boy who was having dif¬ 
ficulty learning to read. His mother in¬ 
sisted upon dressing him and walking 
with him to and from school. This boy 
did not feel responsible for any ordin¬ 
ary, everyday activities and he felt no 
responsibilty for learning to read. He 
didn’t learn to read until his mother 
learned how to permit him to carry his 
own responsibilities. This sort of di¬ 
lemma is not restricted to nine-year-olds. 
We even see the effects of inability to 
carry responsibility on the part of 
college students. Naturally, we must not 
(Continued on Page 61) 


Dr. Huelsman is associate professor 
of education and director of the 
educational clinic, Miami University, 
Oxford, Ohio. 
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Don’t confuse freedom with licence 

Do We Educate for Democrai y? 

FRANK BAER 


O NE of the greatest obstacles to lucid 
thought is our habit of using big 
words and phrases without attempting to 
think what precisely they denote. Those 
of us who write or talk about education 
are not necessarily free from this fault. 
And one of our favourite phrases, one 
bandied about with gay abandon, is the 
catch phrase, “Education for Democ¬ 
racy”. Now this phrase is difficult to 
define but we can at least endeavour to 
elucidate some of the vital questions 
which arise when we come to consider 
the relations between our faith in de¬ 
mocracy and our educational aims and 
methods. 

What does democracy mean? 

There is an initial difficulty inherent 
in the very word “democracy”. To some, 
this word may mean the abolition of 
prizes, “free discipline” and so forth, 
while others may stretch the word to a 
complete absence of all restraint and in¬ 
hibitions. For most of us, democracy is 
more than a description of a particular 
form of government. If, therefore, we 
want to ascertain anything useful about 
the relationship between educational 
and democratic beliefs, we must do our 
best to unravel some of the skeins of 
thought which go to make up the con¬ 
notation of the word “democracy”. 

The importance of the individual 

To most of us, the supreme value of 
individual liberty firms a very import¬ 
ant aspect of the term. The great revolu¬ 
tions of the eighteenth century from 
which we derived so many of our demo¬ 
cratic thoughts and ideals were based 
on the right of the individual to free¬ 


dom. This thought took a long me t 
find its way into education. So :e tw 
hundred years ago, John Wes sti 
taught that we must break the 11 of 
child unless we wish to damn 1 in. Ti 
day, we consider the child an ir vidu; 
and try to help him to develo] freel 
And we look upon our schools a bette 
' than were those even fifty ye s ag 
when authoritarianism pervad bot 
classroom and politics. We are .illin 
to reason with our pupils and t< regai 
each child as a person and not j it as 
number in a class. Fear has 1 en n 
placed by respect and force by -ersus 
sion. And that is good. But 1 w fa 
should this freedom go? 

Freedom or licence? 

. In some of our modern scho s chi 
dren are allowed to choose w! t the 
want to learn. They are furt ■rmoi 
free to formulate their own rule ind t 
say whether they shall obey ther ir not 
Is so much freedom necessary to roduc 
citizens of a democracy? Do we ave t 
adopt such methods because we jeliev 
in freedom? 

Freedom within framework 

When the declaration of hum; right 
speaks of the “full developmen of th 
personality” it is using the phra: rathe 
loosely. The statement needs ) odifici 
tion in that we desire the developmen 
of the best sides of a personality only 
we certainly do not aim at de lopini 
the many undesirable element; whicl 
are part of every personality. If e thei 
agree to this modification, it foil vs tha 
this standard necessitates some orm o 
control or guidance. The teacher o 
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larei can no longer remain neutral be- 
:aus( he has now an end in view to- 
tarcl which he wishes to develop his 
•hart 3. He cannot be satisfied to leave 
hem lone to make too many judgments 
and i ) many decisions entirely by them- 
elve For these reasons some well- 
mow educationists view somewhat 
ikepl ally the experiments of some 
ichoc '> in what they call “democratic 
elf-g .eminent”. Prima facie, it looks 
like plendid training in citizenship 
(hen children have councils and elec- 
lions make their own rules and enforce 
heir own discipline. Some of these 
eher as are probably of value because 
hey rovide training in freedom, but 
he f mtiers within which this freedom 
sto aerate should be clearly drawn. In 
r ery w schools, for instance, would the 
schoc council be allowed to vote for the 
sboli n of corporal punishment and in 
still wer for abandoning mathematics 
or L; n. Therein, then, lies a very real 
■urta nent of the freedom of the pupil, 
ind hen he comes up against this 
tarri: he is likely to infer that democ 
acy all talk and merely conveys a 
nirag of freedom. 

Indc rination needed 

An 1 her and much greater danger 
leset ihe teacher who wishes his teach¬ 
ing ' reflect democratic principles, 
lany a teacher is so anxious to leave 
his c irges free to think for themselves 
ihat he is in danger of confusing toler¬ 
ance ith indifference. If that happens, 
the pi pils may gain the impression that 
svery question is an open question, 
"'her this attitude prevails, the teacher 
annor exercise any influence on the 
stande es of judgment of his pupils but 
hey will be left to struggle in a thick 
f °g oi effette neutrality. An education 
for democracy must steer clear of ‘yes- 
nanship’, which is the chief aim of 
authiM tarianism and of radical revolt 
‘gainst authority which deprives the in- 
lividua 1 of all standards. I, therefore, 
hold that we need not be afraid of indoc- 
h'inatinn and that even in the freest 


Mr. Baer is on the staff of the Cal¬ 
gary Branch, University of Alberta. 


form of education there must be some 
sort of indoctrination. 

In practice we may welcome the free¬ 
dom which today pervades most schools 
and some may even wish to extend it 
further. Still we must recognize that this 
freedom must ultimately be limited by 
authority. The question before us is: 
Where, in a democratic society, can we 
find this authority? Is it vested in the 
opinion of our fellowmen? 

The duty of the individual to his 
community is accepted by all societies, 
be they democratic or not. Still, it tends 
to be stronger in a society that has 
thrown over the idea of personal au¬ 
thority of an individual. It may be es¬ 
pecially strong, moreover, where other 
standards of behaviour, particularly 
those based on religious belief, have 
declined. In such a society the indi¬ 
vidual tends to find the standards which 
he needs for running his life by identi¬ 
fying himself with the mass of his fel¬ 
lowmen. 

Mass opinion replaces 
authoritarianism 

This emphasis on mass opinion is a 
very important feature in contemporary 
thought and practice. In its familiar 
forms we see it operate in the virtues of 
team-spirit, in loyalty to the school, to 
the town, or to the province. And there 
is, indeed, much that is admirable and 
necessary in this kind of doctrine. That 
is why every teacher, with whatever 
kind of school he is concerned, is anxi¬ 
ous to make it a genuine community 
with a sense of unity and obligation and 
loyalty, for one of the greatest dangers 
of democracy is an extreme and irrespon¬ 
sible individualism which is an unsound 
basis of education. It is absolutely right 
that the necessity for service, for cooper¬ 
ation, for the performance of duties as 
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well as the claiming of rights, should 
be constantly in the minds of all teach¬ 
ers, and that they should spare no efforts 
in passing these ideas on to their pupils. 
Yet, we must beware of the very real 
danger that, by obliterating the authori¬ 
tarian teacher in our desire for liberty, 
we may put in his place an even more 
oppressive tyranny, viz., group tyranny. 
Just as in larger communities, majorities 
may be and often are tyrannical, and just 
as the ‘good of the community’ could be 
used there—and, indeed has been used 
frequently—as an excuse for persecu¬ 
tions and cruelties, so can it be in the 
schools. In a laudable desire to ensure 
that the schools are communities, we 
may permit the exertion of social pres¬ 
sure—always very strong in the young— 
to become too relentless and too exten¬ 
sive. This is a danger which is very 
real in some of the schemes of demo¬ 
cratic self-government in some schools, 
where an assembly of pupils not only 
makes rules of conduct but sits in judg¬ 
ment on their fellows who have contra¬ 
vened them. 

Individualism thwarted 

This may on the surface look like a 
triumph for democracy, but in practice 
it is not infrequently a triumph for 
harshness and lack of that understand¬ 
ing which comes with maturity. If respect 
for the individual is the main theme of 
the democratic ideal, then, for the indi¬ 
vidual to be crushed by mass opinion is 
as painful as to be bludgeoned into sub¬ 
mission by the rubber truncheons of a 
dictator’s police force. In dealing with 
pupils it is of the greatest importance to 
bear this in mind. Individuality, especial¬ 
ly in adolescence, is very tender and is 
penetrating with much labour and 
trouble through a tough cement pave¬ 
ment of custom and convention; it walks 
uneasily beside gregariousness which can 
be both cruel and intolerant. In one and 
the same pupil there is a desire to be a 
person in his own right and a yearning 
to be accepted by the group or gang. 

The great test of an education, insofar 
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as it claims to be democratic, is h w su 
cessful it is with the unusual an 'did 
cult’ child. And by successful I o m 
mean the flattening or crushing of ii 
dividuality so that at the end th pup 
is an acceptable member of the schoi 
community, but rather that we houl 
enable him to come to some ten wit 
his environment while still r dnin 
his individuality, so that we co t say 
“This boy is still rather extraoi inar 
and this is good, for there is after ill th 
possibility that one day his ext ordii 
ariness may lead him to write goo 
book, or paint a picture, or to c. ite a 
equation which will remind < mar 
people like you and me that the im < 
society is not just life, but the g< d life 
the summum bonum.” If the eates 
contribution of an individual is s ow 
uniqueness, it may well be th it i 
the duty of a teacher to prote sora 
pupils from group pressure. T) bar 
fact is that, if our democrat faitl 
means anything, it means that mus 
tolerate those who hold opinic con 
trary to customary views in liter ire o 
in religion, as well as in politic; 

The non-conformist goad 

• Actually, our modern world, th it 
swift communications, its radio ; ! tele 
vision, has seen an immense strr : hen 
ing of those forces which lead mn t 
conform, and such devices may u i mate 
ly be more dangerous to the her; c thai 
the hemlock or persecution or rture 
And yet, the existence of heret s is ; 
necessity for the good society. T quin 
tessence of moral and political ogres 
is that the ordinary standards of th< 
community should be constant) scru 
tinized by a minority distingui ed bj 
greater insight and more acts 2 con 
sciences than are possessed by he ma 
jority of men. Socrates compar 1 him¬ 
self to a gadbee because he wo id not 
let men’s minds sleep in peace, . id it is 
as gadbees of this kind that we mus 
welcome those who refuse to oviform 
Education should not swat them. ; e can 
(Continued on Page 44) 
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ou hould read thi< 


The Truth About Teachers 


00 Magazine of February 21 carried 
, a 3-page picture story of the Ameri- 
n tc cher. The job dwarfed any pre- 
ous ttempt to tell the truth about 
le tc cher crisis. 

To ] n-point the thoroughness of the 
ib, n le that the 35 pictures used were 
lectc i from more than 2,500 photos 
ken jy Look photographer Charlotte 

rook: 

Rep ter George B. Leonard toured a 
iod-s ed chunk of the USA, talked 
ith c ares of school people, and spent 
ro w 'ks as a ‘pupil’ in the classrooms 
I Car lyn Wilson, Grade II teacher at 
ecati , Illinois. 

Rep ter Leonard collected more in- 
irmai on on teachers from Look sur¬ 


veys and from the White House Confer¬ 
ence. 

Leonard’s article is titled “What is a 
Teacher”. It explores the teacher short¬ 
age, Rudolf Flesch, the ‘good old days’, 
Blackboard Jungle, and teacher aides. 
He thinks better teachers and more 
community recognition will improve 
teacher retention. Leonard discounts 
teacher aides as an emergency measure 
and takes a jaundiced view of over¬ 
crowded classrooms. 

Look editors supplement Leonard’s 
article with “A Magna Carta For Teach¬ 
ers”. This we reprint with special per¬ 
mission below. 

Read this, for it will refresh you like 
a breath of spring. 


A Magna Carta for Teachers 

To ovem himself, man must decide; to decide, he must understand; to under- 
sta> d modem civilization, he must learn. We therefore entrust to our teach¬ 
ers the minds and hearts of our children; and, through them, our nation’s 
surv ival. But survival alone is not enough. We hold the pursuit of happiness 
to i e a natural right. In today’s world, the fruits of happiness are not within 
reach of the ignorant. We therefore believe that no profession is more es¬ 
sential to our life or more deserving of respect than that of teaching. We 
further believe that teachers in our public schools are due the following 
rights and privileges: 


The eacher is a professional 

* He is entitled to have an education which prepares him in the best-known 
techniques of teaching. At the same time, he must himself be educated. 

t He deserves a school principal who is a professional leader, not a mere boss. 

• He should have professional aid, when needed, from educational specialists. 


The teacher is an honoured citizen 

• He should immediately be relieved of insulting loyalty oaths which do not 
apply to other public employees. 

• He should not be subjected to unwritten blue laws which do not apply to 
other members of the community. 

• He should never be coerced into onerous tasks outside of the classroom. 



The teacher should have parents' active cooperation 

• He must not be asked to shoulder full responsibility for the child’s beha our; 
the primary responsibility remains always with the parent. 

• He cannot be expected to inspire and teach a child unless the child’s ome 
atmosphere is friendly to the school. 

• Classroom problems in learning and behaviour should be given imm' hate 
attention by the parent. 

The teacher should have good working 

conditions and reward for his services 

• He should have reasonable rest periods during the day, including a noo time 
break for lunch. 

• A teachers’ room should be set aside in every school. Classrooms shoi ! be 
well heated, lighted and ventilated, and provided with proper furnitur and 
equipment. - 

• The teacher is due a good insurance and retirement plan; and (after : pro¬ 
bationary period) a firm job guarantee. States should voluntarily wor out 
agreements so that teachers’ certificates can cross state lines. 

• Leaves of absence for travel, further training, maternity, and illness t >uld 
be freely granted. 

• The teacher should be paid enough so that he and his family may 1 9 in 
comfort and dignity. 


21, 1956, Copyright Cow 


Veteran teachers honoured— 

Schools Bear 

A few months ago, the Board of Trus¬ 
tees of the Fairview School Division 
named the elementary school in Fair- 
view, the E. E. Oliver School. More re¬ 
cently, the neighbouring Peace River 
School Division named the new school 
at Berwyn, the Lloyd Garrison High 
School. 

It is not news when a school is named 
in honour of an educator, but it is news 
when schools are named after teachers 
who are still teaching and in the schools 
which now bear theif names. E. E. Oliver 
will celebrate his golden jubilee as a 
teacher with the end of this school 
year, and Lloyd Garrison has been prin¬ 
cipal at Berwyn since 1932. 

The Peace River has spawned tall tales 


Their Names 

and epics that excite the imagin; on. li 
a land that is studded with the -torie 
of pioneers and legends like “ welve 
Foot Davis”, there is added n v th 
story of two pioneer teachers wlo jour 
neyed down north to fringe-area chool 
and stayed on to give a life of educa 
tional service to their chosen co imuni 
ties. 

E. E. Oliver was born in Ontaiio am 
began his teaching career there in 1907 
He moved to Alberta in 1910 and laugh 
in rural schools in East Clov< r Bat 
Medicine Hat, and Bruderheim befori 
moving to the Peace River area in 1918 
There he taught at New Norway, Van 
rena, Wood Glen, and Hinterland be 
fore going to Fairview in 1934. Mi 
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schools 


llivei has taught continuously in Fair- 
iew ince that time, and has been 
irinci al of the elementary school. 

Llo; 1 Garrison was born in Illinois, 
JSA, nd came to the Westlock district 
n 19i . He graduated from the Univer¬ 
ity of Alberta in 1932 and was appointed 


principal of Berwyn School in Septem¬ 
ber of that year. This year, he began 
his twenty-third consecutive year as prin¬ 
cipal of Berwyn School and in that time 
has seen it grow from a one-room high 
school to the new five-room Lloyd Gar¬ 
rison High School. 


Du Pont Scholarships 


This scholarship program is designed 
o help attract competent science stu¬ 
dents mto the teaching profession and 
lo enc urage science teachers in second¬ 
ly sc: ools to improve their competency. 
Du Pont of Canada offers 15 grants of 
SI,700 each to the department or faculty 
if teacher training in selected Canadian 
diversities and colleges, to be used at 
he option of those institutions in one 
f three ways— 

'the department or faculty may award 
a SI,500 scholarship to a graduate or 
undergraduate in an honours course 
>n science or in a course in which 
science has been a major subject and 
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who agrees to enroll for the follow¬ 
ing academic year for training as a 
secondary school science teacher; $200 
is awarded to the department or 
faculty for administration costs; the 
scholarship is increased by $600 if 
the student is a married man; 

Vthe department or faculty may award 
three summer scholarships of $500 
each to secondary school teachers for 
additional training in science; a total 
of $200 is awarded to the department 
or faculty for administration costs; it 
is recognized that the department or 
faculty administering the grants may 
not now conduct summer courses in 
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science—accordingly, it is intended 
that the recipients of this grant should 
be free to select any university or 
college conducting appropriate sum¬ 
mer science programs; 

Vthe department or faculty may award 
a $1,500 scholarship to a science spe¬ 
cialist already teaching in secondary 
school and whose ability to teach 
science would be improved by a year’s 
postgraduate work in this field; $200 
is awarded to the department or 
faculty for administration costs; the 
scholarship is increased by $600 if the 
teacher is a married man. 

These scholarships are tenable, for 


the summer of 1956 and the ac demic 
year 1956-1957, through the fo owing 
institutions: Dalhousie Universit Hali¬ 
fax; University of New Brunswici Fred¬ 
ericton; Universite Laval, Queb ; Me 
Gill University, Montreal; Unive- te de 
Montreal, Montreal; University o 'oron- 
to, Toronto; University of M dtoba, 
Winnipeg; University of Saska 1 ewan, 
Saskatoon; University of Albe . Ed¬ 
monton: University of British C mbia, 
Vancouver. 

Detailed information and apy ration 
forms are available from the ad of 
the department or faculty of acher 
training of any of the above univ sities 


Alberta Hotel Association Scholarship 


The Alberta Hotel Association has 
announced that 53 major awards will 
be offered to high school graduates. 
Scholarships totalling $3,000 will be 
donated to the Banff School of Fine Arts 
Summer Session; $2,000 to the food 
training plan at the Calgary Institute of 
Technology and Art; $1,000 to the Al¬ 
coholism Foundation of Alberta; and 
$5,000 has been put into a special fund 
to assist pupils attending public and 
separate schools. Approximately $30,000 
will be spent by Alberta hotelmen to 
further education in the province this 
year. 

Since the project of awarding scholar¬ 
ships was adopted by the Association in 
1952, 199 students have been started on 
their way to higher education at the 
University of Alberta, 40 students have 
attended the Banff School of Fine Arts 
on AHA scholarships, and 39 public and 
separate school pupils in Grades X, XI, 
and XH have been financially assisted 
in their studies. In all, a total of 
$131,300 has been spent by Alberta hotel- 
men to assist 275 students in various 
phases of study. 

Members of the scholarship selection 


committee are considering a iposal 
of a four-week course in hotel minis 
tration at the Banff School of Fi Arts 
It is intended that such a coi e wil 
provide a basis of fully-trained >erson 
nel for Alberta hotels to increase urthei 
their service to the general pu ic am 
community. 

Scholarships offered by the - IA an 
available to students residing in Iberta 
only and are designed to co fee 
and expenses during a specified erm o 
study. 

Five major scholarships tei ble a 
the University of Alberta are vardee 
in Edmonton; five in Calgary; ree ii 
the Peace River area; 20 in the irthen 
zone; ten in the central zone; .id tei 
in the southern zone. The base of al 
selections are academic stand ig an; 
financial need of applicants v, > havi 
reached matriculation standing. 

Students residing in either E uontoi 
or Calgary attending the univ. sity ii 
either of these centres will recei» 
awards of $250, while rural tudent 
attending the University of Al erta » 
Edmonton, or the branch of the univer¬ 
sity in Calgary, will each receiv. award 
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alue' at $500. Awards of $500 each 
vill l granted to Calgary students who 
annc obtain their chosen course in 
lalgs and are obliged to attend the 
nivc ity in Edmonton. 

Me.' bers of the AHA scholarship 
elec! >n committee are: Chief Justice 

C McLaurin, of Calgary; Rt. Rev. 
eorg Calvert, Bishop of Calgary; Rev. 

0 rne, of Claresholm; Dean R. M. 
lard University of Alberta; Mrs. D. A. 
ans< . president, The Alberta Federa- 
on Home and School Associations 
ncoi rated; D. R. Cameron, registrar, 
epai nent of Education; B. P. Knowles, 
ort Saskatchewan, Alberta Weekly 
lews lers Association; Senator Donald 
lame n, director, Banff School of Fine 
.rts; v. G. Swinarton, president, and 
red lomson, executive secretary, Al- 
erta otel Association. 

De iptive literature and application 
irms i ill be mailed to all Grade XII 
radu is within the next three or four 
eeks School inspectors, teachers, and 
udei councils are being advised of 
ie si ilarships, and hotelmen through- 
ut tl province will have information 
saila a for distribution to interested 
iideii ,s. 


W. J. STEEL—Florist 

olalists in Fine Flowers and their 
Arrangement 

CALGARY 

• Th. 22612 Night Ph. 30803 


TEACHERS WHO WOULD 
earn extra money 

JTo oilier profession is so rich in 
wani c experiences! Would you like 
°.write about yours? It’s fun to 
"ntc and writing for radio and tele- 
'isioi is a very lucrative pastime. 

It wii pay you to write for informa¬ 
tion i bout our course of training. 

KADIO & TELEVISION 
WRITERS INSTITUTE 
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For Your School 

NATIONAL GALLERY 
REPRODUCTIONS 


Under the sponsorship of 
The National Gallery 
of Canada 

examples of the works of 
some thirty-five representative 
Canadian painters have been 
reproduced by the silk screen 
process. 

These are particularly suitable 
for school class rooms, hallways 
and auditoriums. 

Illustrated catalogue with de¬ 
tails of sizes, prices, on request. 

All inquiries should he addressed to 
SAMPSON-MATTHEWS LTD. 

DBPT. ATA 

1189 Yonge St., Toronto 5, Ont. 















Workbooks—Tool or Crutcl ? 


If all depends, says— 

RICHARD MADDEN 


“Why are teachers so eager for work¬ 
books? I have to fight against their use 
all the time.” These words of a school 
administrator point up a controversy of 
concern to educators throughout the 
country today. Why do so many elemen¬ 
tary school teachers demand workbooks, 
and why do so many administrators and 
supervisors reject the requests? 

What are the arguments for and 
against workbooks? Are these arguments 
more valid in some situations than in 
others? How may an elementary school 
teacher use workbooks in the most profit¬ 
able manner? A simple resolution of the 
controversy is not likely to emerge im¬ 
mediately. 

No 

Opponents of the workbook list these 
objections. 

• The teacher comes to rely upon the 
workbook and ceases to do development¬ 
al teaching. 

• The workbook often becomes the 
textbook in fact, even though it may 
not be so designed. 

• School becomes monotonous and un¬ 
inspiring. Pupils do the exercises with 
very little reflective thinking. Indepen¬ 
dence is lost. 

• All pupils do the same things, re¬ 
gardless of individual needs. 

• Workbook activity is piecemeal and 
seldom reaches the high level of crea¬ 
tive thinking. 

• Workbook children are weak in writ¬ 
ing complete sentences and are often 
poor in written expression in general. 

• In a market flooded with workbooks, 
teachers find it difficult to select wisely. 


© Teachers and school progr; s lac 
time for workbook activities tc >e ta 
ored to pupils’ needs. 

Yes 

Advocates of the workbook d y tha 
the aforesaid evils need result, r tha 
their occurrence is unique to t; usaj 
of workbooks. They list these rc ectioi 
upon the use of workbooks. 

• Workbooks are but tools; misin 
need not occur. Teachers who c; lot ui 
workbooks properly usually > othi 
things no better. 

• Workbook exercises are usu ly pr 
pared by writers much more ski d tha 
the teacher who duplicates s ow 
materials. 

• The time needed to write a, I dupl 
cate materials is prohibitive. 

• In early school years, whe pupil 
are beginning to write, their \ satilit 
is so limited that workbook -divide 
help greatly. Various pencil-; d-pape 
activities are needed to aid in le trai 
sition from concrete experienc- to at 
stractions. 

© A workbook accompanying a tex 
book complements the learning id add 
variety. Pages may be used to give par 
ents an idea of pupil achievem nt. 

© Instruction in overcrowded classes 1 
not going to be completely effii lent; ni 
instructional material will be c miplete 
ly adapted to individual needs. 

• Readily available materials aid clas 
control. 

© Inappropriate drill leads to distasli 
and eventually to dislike for a subject 
Copying problems is a waste of student 
time. 
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I W vkbooks contain good diagnostic 
ests ‘"hey also provide concrete evi- 
lence E an individual’s performance and 

eeds, 

I Gr d work habits are established. 

| W kbooks encourage independence 
iy set ng a task, a plan, and a time to do 

le ta k. 

Vhic is right? 

Alt] ugh the arguments for and 
gain: workbooks are confusing, an 
sami ition of the issues may aid one’s 
udgn it regarding the use of work- 
ooks n specific situations. 

Fou principles of learning should be 
ept mind as one makes choices as 
o wh pupils should or should not be 
oing- 

'Bas: to all learning is personal mental 
acti y on the part of the learner. 

Acti ty operates best when it is pur¬ 
pose al for the learner. 

'Leai ing is best when the understand¬ 
ing f the learner is high. 

'The eacher’s primary task is to pro¬ 
vide experiences that continuously 
evol understandings at each pupil’s 
leve of development. 

Wit these principles in mind, let us 
rami questions that one should an- 
wr ;• he decides for or against work- 
ooks, or as he may choose a specific 
orkbuok or type of workbook. 

tole f the workbook 

Som pupils might be reading in the 
ich Lritage of children’s literature. 
°me i ight be engaged in a construction 
divit; in order to have a wholesome ex- 
erientin planning, in cooperation, in 
iading for information, and in the de- 
elopmcnt of manual skills. Some might 
e doing an experiment in science. Oth- 
s might be expressing ideas in writ- 
15 or in art media. 

Skilful and creative teachers may 
uplicafe arithmetic exercises that are 
specially needed or reading exercises 
b °ut pupils’ activities. Countless teach- 
rs in our classrooms prove that good 
Kching can be done without workbooks. 
>ril, 1956 


Another teacher who is equally crea¬ 
tive in his teaching may be doing these 
same things, but, with judicious use of 
a workbook, may be conserving some 
time. Excellent as he is, he may feel a 
special need for the support of a well- 
organized aid in arithmetic or he may 
not yet have mastered the finer points 
of word analysis. 

The third teacher, representing a type 
considerably more numerous than the 
first two, is less creative or has had less 
experience working with children. Pos¬ 
sibly he does not understand well the 
sequences of learning in arithmetic or 
the broader objectives of teaching read¬ 
ing. This teacher’s control in a free ac¬ 
tivity period may result in pupil ex¬ 
periences which are not productive of 
good learning. Workbooks may bring 
orderliness to certain areas of instruc¬ 
tion and save time. 

One infers from the principles of 
learning stated above that personally 
organized activity, with adult help, is 
most productive of growth in learning. 
But there are enabling knowledges and 
skills which need to keep pace with a 
pupil’s growth in thinking and in the 
expression of his thoughts. The role of 
the workbook must lie primarily not in 
the mainstream of mental growth but 
in the coves where the pupil develops 
these enabling abilities. 

Activity must be related 

Some teachers will maintain that any 
device which will bring stability into a 
classroom of 35 pupils is worthwhile. 
Values must be judged relatively. In the 
growth of a pupil’s higher mental pro¬ 
cesses, certain knowledges and skills 
must be pinned down. Once achieved, 
these are better maintained in lifelike 
activities than through the practice exer¬ 
cise. 

Workbooks least likely to be ‘busy 
work’ are those designed to supplement 
the textbook used in the class. Their 
activity has meaning in reference to an¬ 
other portion of the work of the day. 
If well-developed, they provide a variety 
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of goals and of objectives. They are 
usually quite superior to a teacher’s 
hurriedly duplicated efforts. Pupils ac¬ 
cept them more naturally than they ac¬ 
cept unrelated exercises. 

Workbook or textbook? 

One must first ask whether the con¬ 
sumable text is sufficiently complete in 
itself, or is merely supplementary. 

Is it an exercise book or is it one that 
develops understanding? 

Spelling books are the most widely 
used self - contained consumable text¬ 
books. In many ways they are similar to 
non-consumable spelling texts. They con¬ 
tain the same word lists, similar sugges¬ 
tions for developing insights into word 
structure, and a similar program for 
teaching the spelling of sounds and the 
use of the dictionary. Differences may 
appear, however, as one answers these 
questions. 

• Does one stimulate pupil writing 
more than the other? 

• All things considered, which is 
cheaper? 

• Will pupils keep useful notebooks 
with both? 

• How motivating is the pride of own¬ 
ership of a consumable? 

• How helpful is the consumable’s pro¬ 
vision for identifying one’s own mis¬ 
spelled words for systematic review? 

• Will the teacher permit blank-filling 
to supplant word study, or will he 
use the exercises to promote related 
abilities and insights? 

• Is the clothbound text more likely 
to become merely a word list? 

Use not abuse 

The abuse of workbooks has led some 
educators to conclude that workbooks 
should not be used at all. Others meet 
the issue by limiting the number that 
may be used. But some teachers do use 
them, and education will be advanced if 
they learn to make wiser use of them. 

These guidelines are offered to teach¬ 
ers who are using workbooks. 

VWhat kind of workbook will meet your 


Dr. Madden is chairman of gra ate 
studies, San Diego State Co age 
This article is reprinted fror the 
February NEA Journal. 


pupils’ needs? Do you want wot 
book that continues the leai ng ( 
the text? Do you want a prs ice < 
drill book that ignores under ding 
Do you want a self-contained nsun 
able text? 

a/D o the pupils of your class ne< wot 
books of different levels of icull 
or development? 

A 7 Are pupils aimlessly filling in dank 
or have you taught or retai it tl 
learnings involved, so that pr ice a 
ways follows understanding? 

A 7 Do you analyze pupils’ work nd r 
teach where necessary? 

A 7 Do you use the diagnostic p isioi 
of a workbook, or determine yoi 
own analysis which portions e pi 
fitable to a pupil and which h shou 
omit? 

VAre you continuing to searci dor a 
ternative procedures of greate valui 
Pupils need to develop initi ive i 
their own learning activities, do y( 
provide a library corner, ntere 
tables, and opportunities for i :erem 
work and the writing of repo s? 
a/D o you avoid having pupils s; nd t( 
much of their time with wo. .book! 
Use of several workbooks is oely t 
interfere with pupils’ growt' in o 
ganizing their own expression 
The workbook is a tool in e ucalio 
which may be used well or nay 1 
used badly. A highly competent leachi 
may have greater need of it wi) a cla 
of 40 than with a class of 25. n ine 
perienced teacher may have m re nef 
for its use than he will have after 1 
gains experience. A teacher - ell-pr 
pared in most curriculum areas m 
profit by use of a workbook in h: weak( 
areas, but he must prevent it om 1) 
coming a crutch. 
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ack in the good old times— 

! Teacher Training Memories 

CYRIL JONES 


IFT' years ago today I was foolish 
en ugh to sign indentures that 
lund me to become a pupil-teacher, 
oiv 1 oking back is an admission of 
Id as and to that I plead guilty. Yet 
I ye; s of actual teaching in various 
mntr s, and other occupations less 
edit; le but more remunerative, have 
ade p a life I do not regret, so I 
ffer - ic memories of that training for 
mpa son with those of today. 

I at ended a cold, bare, sandstone 
tool ,1 Shropshire, England, and hav- 
ig at ined the school leaving age of 
ws allowed to continue another 
;ar t 1 condition that I became a 
achei The school consisted of a long 
om ith a classroom attached, each 
wing in open firegate which was sup- 
ised o provide warmth. It housed 
ound 100 scholars and was for those 
iys v 11 staffed. The headmaster who, 
cider ally, earned £62 ($250) a year, 
light the big room with the help of 
o pi 1-teachers, while his wife looked 
ter t a infants in the classroom. This 
is th usual setup for small schools 
that time. 

The district was ruled by a Star 
Mil* -like group, consisting of the 
tore, omnipotent and remote, his wife 
to simply repeated his decrees, the 
rson who toadied to the squire be- 
use I is living depended on doing so, 
d the parson’s wife who collected 
e go up and scandal and carried it 
the hall. His Majesty's inspector was, 
course, simply deity. 

tides of indenture 

In due course, I was hauled before 
is coi . lave and, after presenting medi- 
1 and educational certificates, was in- 
racteu to sign a crackly parchment 


affair which I discovered later bound 
me to serve four years as a pupil-teacher, 
under threats of dire destruction if I 
failed educationally, morally, or physi¬ 
cally to complete them. I was to be¬ 
come entitled to three shillings a week 
for the first year, five for the second, 
and in my final year to the magnificent 
sum of ten shillings. 

I am a pupil-teacher 

There were 80 children in our room, 
in three groups, and while the head¬ 
master taught one group it was our job 
to take charge of the others. At first, 
most of the teaching was done by the 
master while we kept order and marked 
work. The children were set work and 
if they failed to do it they got the 
stick—well and good. This was expect¬ 
ed, and, while perhaps a poor form of 
motivation, was certainly an effective 
one. Each day we had to give prepared 
lessons. These entailed much prepara¬ 
tion, with notes based on the five formal 
steps as set out in the Herbartian 
psychology. How the head ever found 
time to check on all the activities at 
once I cannot now imagine, but he 
seemed to be all over the room, stick 
in hand, advising here, rapping knuckles 
there, taking over each group for a 
few minutes, and showing us how to 
deal with difficult situations. I do not 
think a modern teacher could have 
equalled his efficiency, speed, and ver¬ 
satility. 

The Spartan routine 

The whole of our school time was oc¬ 
cupied with the class, and all preparation 
and study had to be done in our own 
time. From 8 to 9 a.m. we were instruct¬ 
ed by the master, usually in mathemat- 
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ics. We shivered the whole hour. Our 
success as teachers was, I think, depend¬ 
ent on our success as disciplinarians and 
that rested chiefly on surreptitious digs 
and pokes and pinches, backed by the 
fear of our revenge during playtime. I 
still sometimes wonder at the success it 
achieved. 

Some survived 

Each year we had to pass an examin¬ 
ation approximating to the present 
senior high school grades in standard 
but very different in type. Answers were 
written, long, and complete. A knowl¬ 
edge of facts rather than a mental ability 
was necessary and failure to pass meant 
doing that year again. Textbooks were 
few and included such as: Pendlebury’s 
Arithmetic, Todhunteris Algebra, Hall 
and Stevens’ Euclid. If one really knew 
the textbooks, a pass was pretty certain. 
In geography it was necessary to be able 
to draw maps of any country and insert 
chief towns and rivers, while the chief 
requirement in history was to know all 
dates and learn the facts stated in the 
text. In English, the essentials were to 
write a long and good composition and 
to parse and analyze a set of sentences. 
The most important part of the examina¬ 
tion was to read and speak clearly and 
fluently and, above all, to be able to 
teach a class. These abilities were tested 
by the inspector on his yearly visit. 
About 50 percent of the pupil-teachers 
dropped out before completing their ap¬ 
prenticeship, usually due to failure to 
control a class or some outside misde¬ 
meanour such as failing to attend church 
regularly. 

A tender interlude 

During my first two years, my com¬ 
panion pupil-teacher had been a girl 
named Ruth. (She went down with the 
Rhohilla in the first war.) Ruth was a 
very clever'girl and an excellent teacher, 
but, alas, she was attractive. Early in the 
third year, we were unlucky enough to 
he caught kissing in the classroom after 
school. Great was the uproar! The Star 
Chamber met and breathed fire and 


damnation upon us. Ruth was d nissed 
and I was to lose three month, pay. 
suppose men teachers were eeded, 
though I suspect my reprieve we due to 
the fact that I knew certain of t : man¬ 
agers had also enjoyed her fa mrs. I 
did not blame them. 

Simply deity 

Inspector’s visit was a night are to 
everyone. He was indeed almi ty. In¬ 
variably an ex-politician or a. etired 
army officer, he brought fear a trem¬ 
bling to teachers and children or his 
word could destroy us all. On h irrivai 
in a horse-drawn carriage, ryone 
jumped to attention. Boys sail d and 
girls did a sort of ‘bob-down’ cm ey. (If 
he had visited the squire before oming 
in, he was usually flushed, unsti y, and 
amiable.) All children were exa: nedin 
reading, writing, and arithn ic. A 
patriotic song was sung—to a vheezy 
harmonium—and at last he wa bowed 
out with a sigh of relief. As so as he 
was safely out of sight we w e sent 
home for the day. 

To the training college 

Time grinds out the longest ntence 
and eventually the end of my foi ,h year 
arrived with its final examinati . With 
the sword of Damocles dangling ver me 
I succeeded and was classed as - uncer¬ 
tificated teacher. I had passed s .ficient- 
ly well to be admitted to a achers’ 
training college. 

Saltley Training College was at that 
time a sombre, prison-like ailding, 
flanked by engineering wor s and 
shrouded in smoke and fumes om the 
nearby gasworks. Here I sp- it two 
years studying for my final teaci r’s cer¬ 
tificate. The four dormitories v e long 
and narrow with barred and uophole 
windows. Each accommodated 25 stu¬ 
dents. The lighting was by ope, fishtail 
gas burners which cast little m ce than 
a glimmer. No accommodation f< r study 
was available other than the lecture 
rooms. Work began at 6 a.m. v.ith pri¬ 
vate study until breakfast. This period- 
while supposedly optional, was not real- 
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y so, a roll call went to the principal 
ach lorning. The forenoon was all 
ectui , afternoon usually free, and 
itudy lain in the evening till 9. ‘Lights 
iut’ v s at 10:30 p.m. No one was al- 
oweci at of the college without signing 
he d rkeeper’s book, and in no case 
vitho wearing the green and gold col- 
ege I zer and cap. It was a drab exist¬ 
ence at we obtained some relief by 
meak ; down to the dark and cata- 
iomb- ce cellars where we could sing 
ind s >ke. With all its dismal attributes, 
lowe •, it has still a fond memory for 
ne, a whatever its failings it certainly 
irodu :i first-class teachers and schol- 
rs. 

or iue received 

The istruction we received was good 
houg in keeping with those days, pro- 
aic, issical, and stuffy. Tuition was 
(aid : ' by the board of education and 
n re rn we had to sign to teach for 
even Lars. We were paroled from this 
lente - by the first world war. Alas, 27 
f my -ear’s 50 were killed. 

heo and practice 

Eac year we did two three-week 

lerio of teaching in the Birmingham 

ichoo particularly slum schools, and 

it th end of each year had to pass a 
reek examination in all subjects. These 
vere :iff and equalled the correspond- 
ng u versity examinations. I suppose 
ur lc oturers dosed us with the same 
»ious . atitudes and impracticable tenets 
is of oday, but we believed a lot of it 
it that time, and so we emerged from 
he traming as fully trained teachers. Of 
nurse, our certificate had to be en¬ 

dorsee after a year’s satisfactory service, 
ake all newly qualified teachers, I 
houghi I really knew. Now, after over 
0 years with a class, I’m not so sure. 


Cyril Jones teaches in Golden Grain 
School near Morrin, Alberta. Al¬ 
though past retirement age, he is 
still teaching. 
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A New 7 


GEORGE E. TA1T 

Book 


The 

Upward 

Trail 

Grade IV, Social Studies 

This new book is in every way up 
to the very high standard set by 
the two earlier books in the series. 
In content, illustrations and for¬ 
mat, it is a delight to the mind 
and eye. 

Vernon Mould, who illustrated the 
two earlier books, is again respon¬ 
sible for the striking illustrations 
and maps. 

In The Upward Trail we learn in 
detail about a boy’s life in Eng¬ 
land; Colombia, South America; 
Iceland and East Pakistan. We 
also learn about North America, 
Central America, the United States 
and, in more detail, about Canada. 

$2.10 


Other Boo\s in the Series 

The World 
Was Wifle 

Grade V, Social Studies. The story 
of world exploration. $1.85. 

Breastplate 
and Bnekskin 

Grade VI, Social Studies. The story 
of the explorers, fur traders and 
earliest settlers of the Americas. 

$1.85. 

THE RYERSON PRESS 

299 QUEEN STREET WEST 
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For your files— 

Teacher Exchange 


T HE Canadian Education Association, 
with the cooperation of the provin¬ 
cial departments of education, promotes 
teacher exchange as a means of enabling 
teachers to improve their professional 
knowledge and competence, and as a con¬ 
tribution to the promotion of national 
and international understanding. Ex¬ 
change is a most effective method of 
broadening teachers’ interests and in¬ 
creasing their knowledge of various edu¬ 
cational methods. 

Eligibility 

An applicant must be at least 25 years 
of age and must have had at least 5 
years of successful teaching experience. 
The upper age limit is 45 years but con¬ 
sideration may be given to an applicant 
over that age who is specially recom¬ 
mended by his inspector or superinten¬ 
dent. 

Applications for exchange outside 
Canada are not accepted from communi¬ 
ties having a population of less than 
10,000, except for suburban areas and for 
regional or consolidated schools with a 
fairly large staff. 

Each application for exchange must 
bear the signature of the secretary of 
the school board indicating that the 
board is agreeable to an exchange, that 
of the inspector indicating that the 
teacher is a suitable applicant, and that 
of a medical practitioner that the appli¬ 
cant is in good health. 

Each teacher for whom an exchange is 
arranged is required to submit an official 
certificate of freedom from tuberculosis 
subsequent to January 1 of the year in 
which he goes on exchange. This cer¬ 
tificate need not be provided until the 
exchange is otherwise complete. 

Recommendations for exchange should 
be limited to competent teachers who 
are able to make a worthwhile contribu¬ 
tion both while on exchange and after 
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their return, and who are in e\ ry wa 
worthy representatives of the achinj 
profession. 

School authorities make every ossibl 
effort to meet the wishes of ehang 
teachers with respect to grad< taugh 
and to working conditions. ' >wever 
there is always the possibility iat, be 
cause of circumstances unfoi en a 
the time the exchange is corny ted, i 
may be necessary to make some hange 
in the arrangements. It canno be en 
phasized too strongly that tea< ars at 
cepted for exchange are expect to bi 
able to adapt themselves chee illy to 
conditions as they find them. 

Teachers should be sufficie ly en 
perienced, competent, or con ent tt 
undertake larger classes or s newha 
higher or lower grades than i thei 
home school to facilitate excl nge ti 
the province or general area th desiri 
to visit, with the exception o kinder 
garten or Grade I teachers. 

Financial arrangements 

Each exchange teacher is pa by hi 
own board during the year of changi 
and the usual deductions are ? ade for 
superannuation contributions nd ii 
come tax. 

Because of lower salary scab in thi 
United Kingdom where a mu ; lower 
cost of living prevails, and be ause of 
the loss on exchange when he UK 
teacher’s salary is converted a Cam 
dian dollars (a situation which greatly 
benefits the Canadian teache whilf 
abroad), it has become necessary to assist 
the UK exchangee financially 'hile a 
Canada. Canadian teachers goin oner 
change to the UK are thereto e asked 
to make available the sum of $250 to the 
UK exchangee. The procedure will re 
quire the Canadian teacher (a) to indi 
cate on his application that he is willin’ 
to make such a payment, and (b) after 
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the e hange is completed, to forward 
a c he ■ for $250 to the CEA for subse- 
luent lyment to the UK exchangee. 

It i ecessary for the teacher to make 
his o', travelling arrangements. In rec- 
igniti of the value of teacher ex- 
ihang as a force for Canadian unity, 
mpe Oil Limited has donated $5,000 
lach ar to help defray travelling ex- 
lense >f educational personnel going to 
excha e positions in other provinces of 
Canai The Canadian Education Asso¬ 
ciate uses this money to provide ap- 
proxi tely $125 to exchange teachers, 
t is , cessary, of course, that the ex- 
ihang arrangement shall have been 
comp :d by the Canadian Education 
Assoc ion after compliance with all 
londi as indicated herein and in the 
:EA plication form, 
iugg tions to teachers 

Te :ers from a small or isolated 
omn city should not expect to ex- 
:han t r vith teachers from a large urban 
lentri since the latter are invariably 
inwil \g to go to small towns. 

Tc; srs who apply to go on exchange 
vith nother teacher from the same 
ystei should not make their applica- 
ion i itingent on both teachers going 
logei r. Every effort will be made to 
rran for two teachers to accompany 
ach her, but the difficulties should be 
ally ^predated in advance. The teach- 
srs si uld be sufficiently interested in 
«ehs e to go alone if a dual arrange¬ 
ment cannot be made. 

Teachers should be agreeable to ex¬ 
hang to a wide area rather than only 
o a i ecific city, except for a reason 
irectly related to improvement of their 
Toffc,: ;onal status. Otherwise it is very 
liffici:; v. since exchanges are reciprocal, 
a male a matching acceptable to each 
f the two participating teachers. 

Each teacher for whom an exchange is 
rranged is expected to communicate 
vith his exchange regarding courses of 
tody and local conditions. In many 
ases, mutually satisfactory arrange¬ 
ments for living accommodations have 
een made. Some provision should be 
made to have the visiting teacher met 
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For use in 


Home Economics Classes 
Adult Education Studies 

Home & School Association 
Meetings 

New 

Sound Film in Full Colour 

“JELLY AND 
JAM SESSION” 

Demonstrating the Modern Method 
of Making Jams and Jellies 

Running Time—13V4 Minutes 

This valuable audio-visual teaching 
aid both tells and shows how to 
make perfect jams and jellies every 
time by the modern “short-boil” 
method using added fruit pectin. 

Two recipes are fully demonstrated 
—one using fresh fruit, the other 
bottled fruit juice. All steps are 
shown from the preparatory stages 
to the sealing of glasses. Every 
phase of jam and jelly making is 
explained simply, completely and 
entertainingly. 

Obtainable from the 

FILM LIBRARIES OF ALL 
PROVINCIAL DEPARTMENTS 
OF EDUCATION 

Or Write To 

General Foods, Limited 


Toronto Ontario 
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upon his arrival in the community where 
he will work. 

Suggestions to school boards 

Canadian teachers on overseas ex¬ 
change and in many provinces are often 
given considerable opportunity to visit 
other schools and to travel extensively, 
particularly at Christmas and Easter. 
Since exchange teachers are usually ex¬ 
pected to be responsible for a class 
throughout the year, it is difficult to 
arrange for visiting. However, it is the 
practice of many school boards to free 
exchange teachers for at least five or six 
days during the year for the purpose of 
visiting other schools or taking part in 
tours of an educational nature. It is our 
hope that all school boards will find it 
possible to follow this practice. 

Applications 

Applications for an exchange may be 
obtained from the officer in charge of 
teacher exchange in the province in 
which the applicant is teaching. He is 
the person responsible for the teacher 
exchange program in that province. 

The CEA acts as the Canadian agency 
for arranging exchanges between the 
Canadian provinces, between Canada 
and the United Kingdom, and between 
Canada and the United States. The ex¬ 
change authority with which the CEA 
deals in the United Kingdom is the 
League of the British Commonwealth 
and Empire, acting on behalf of the UK 
Ministry of Education, and in the United 
States it is the US Office of Education. 

An applicant does not need to accept 
the exchange suggested by the CEA 
through the department of education; 
that is, the fact that the teacher has 
applied for an exchange does not oblige 
him to accept the matching offered. 
However, it is assumed that the teacher, 
having applied, will give careful and 
serious consideration to the matching 
suggested by the authorities arranging 
such exchanges. 

Completed application forms should 
reach the teacher’s department of edu¬ 
cation in sufficient time to be forwarded 


to the CEA by February 1. App ations 
received after that date cannot e con¬ 
sidered. 

An exchange is not consider com¬ 
plete until the CEA has been no led by 
the department of education ce crned 
that the exchange is acceptable to the 
teacher, the school board, and t; he de¬ 
partment itself. 


Do We Educate For Democr y? 

(Continued from Page 30 
not remind ourselves too often at the 
two great streams of thought t t con¬ 
tribute most to our education hristi- 
anity and Hellenism —- flow fi m two 
great figures who were alike in t t they 
were condemned to death and 1 led by 
their contemporaries. 

A measure of conformity ne Jed 

Education for conformity an; educa¬ 
tion for freedom must walk tnd in 
hand. The emphasis will depen; an the 
nature of our pupils. If they a> young 
or not very intelligent, or if the. moral 
foundations are insecure, then : must 
concentrate on implanting tl bare 
essentials of conformity with v at our 
society regards as right conch , And 
with a great number of people t it is as 
much as, and sometimes even m; • than, 
we can hope for. But the older a 3 more 
intelligent the pupil, the more elyhe 
understands the nature of his i sic ob¬ 
ligations to society, the more ve can 
encourage him to develop his o a ideas 
and to rely upon the conclusio of his 
own judgment. 

Today, when we are engager in an 
ideological war of a magniti ie un¬ 
known to previous generations, e must 
indoctrinate our pupils with the funda¬ 
mentals of democracy and seiz every 
opportunity provided by our studies to 
make those fundamentals lucid and t# 
juxtapose them with the intolerable 
ideologies of non-democratic e -untries 
and communities. Guidance along these 
lines is not false propaganda but em¬ 
phasis on, and cultivation of, respect to 
the finest in our civilization. 
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(sh re of the highest talent needed— 

re ching Salaries—Then and Now 

BEARDSLEY RUML 


pfffi estion facing the schools today 
is ow to attract more of the most 
ible n ; and women into the profession, 
ow ti provide them with the best pos- 
ible ucation for the important work 
hey e to do, and how to utilize their 
alent lost effectively in the classroom. 
Acc ling to Alvin C. Eurich, vice- 
resid i of the Fund for the Advance- 
nent Education, this group feels a 
leep • cern for assisting the schools in 
leir orts to find solutions for this 
lost tical problem and has decided 
o co: act, over a period of years, a 
ompi ensive investigation of the teach- 
g pr ession. 

indi )s 

In o er to make comparisons, we have 
ookec not to the number of dollars re- 
iivec but to the material living that 
hose illars would buy, after taxes. The 
allow g report covers a study of teachi¬ 
ng sc. cies over a period of 50 years. 

On ^solute deterioration —Taking the 
eachi ; profession as a whole there 
as be i little or no absolute deterior- 
tion except at the top. As a matter of 
>ct, e i public school teachers other 
han 11 ose in the big city high schools 
lave . ined and the big city high school 
lachers have held their own. Instruc¬ 
ts have improved their absolute posi- 
on and associate and assistant pro- 
issors have also come out about even. 
The serious absolute losses have 
ccurred in the compensation of educa- 
ional executives at all levels and in that 
f university teachers of the highest 
rofessional rank. Principals of big city 
igh schools show an average drop of 
0 Percent. The superintendent of 
chools of the City of New York would 


have to receive $50,400 as against $32,500 
in 1953 to restore his economic status 
of 1908, when he was paid $10,000. 

Top salaries of university presidents 
in 1908 ranged from $7,000 to $10,000. 
(1908 figures are the earliest reliable 
series available and are probably about 
the same as 1904 conditions.) Today’s 
salaries would have to be from $29,325 
to $50,400 merely to restore the 1908 
economic position, to say nothing about 
keeping relative pace with top exec¬ 
utives in other lines. 

Salaries paid to the most eminent pro¬ 
fessors also show drastic deterioration. 
In 1891, the University of Chicago estab¬ 
lished a rate of $7,000, probably the high¬ 
est in the country. Today’s equivalent 
would be $38,300. In 1908, top professori¬ 
al salaries of $5,000 were not uncommon. 
Today’s equivalent, merely to restore 
the 1908 status, would be $19,200. 

On relative deterioration —The relative 
deterioration of education salaries, ex¬ 
cept for elementary school teachers, is 
very much worse than the absolute de¬ 
terioration, and it applies to groups 
where absolute deterioration has been 
negligible. For example, teachers in big 
city high schools now averaging $5,526 
would require an average of $9,400 to 
give them comparable economic status 
today with 1904. Principals of high 
schools in large cities, now averaging 
$9,156 would require $23,800 to give 
them the relative economic status they 
had in 1904. 

There are marked contrasts within 
the teaching profession with the great¬ 
est relative deterioration at the top. Ele¬ 
mentary school teachers in big cities 
have gained 60 percent in purchasing 
power in 50 years, instructors in uni- 
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rersiti >s 38 percent. But big city high 
chool principals have lost 30 percent 
nd liversity professors 2 percent 
/hich is only an average figure and 
badly nderstates deterioration at the 
P- 

Bee; se the greatest deterioration is 
the op where the number of individu- 
s is relatively small, the aggregate 
nour of money required to correct the 
iituatr i is substantially less than it 
lid be if the requirement applied 
ligl across the board. The amount 
requii 1 we have not estimated, but it 
our opinion that it is not unmanage- 
le. ) rwever, as far as individuals are 
ncei ed, the increases indicated would 
vei large indeed, and the correction 
houk be made over a period of time 
ad c a merit basis. 

The deterioration at the top is so 
reat at it affects the attractiveness of 
le ac emic career as compared to other 
profe: ons and occupations. The most 
: ung men and women eligible for 
lu a and professional training are 
ti ning to education as they once 
3 i as the nation’s needs require. 
The g duate schools do not have stu- 
lents In the numbers and the quality 
hat ; : desirable, and in the academic 
>ubje: s, scholarships and fellowships 
ire rf paired to lure them in. No such 
iubsio is required to fill professional 
school of medicine and law, and in 
:hese ehools there is the necessity of 
select 3 admission so that the quality 
)f the professions is likely to be main¬ 
lined. 

Coirparing the 50-year with the 25- 
tear span, there are interesting and im¬ 
porter l differences in detail, but the 
broad findings noted above are valid, 
whichever period is taken. It is of par- 
icular importance to note that the 
rosion which has been observed at the 
top has been greater in the last 25 
years, which indicates an acceleration of 
the trend observed for the 50-year 


16 reasons why 

The superior relative position of the 
Vil, 1956 


lower income groups of the teaching 
profession is due to several factors. 
These are as follows. 

Increased costs of living made it 
necessary to apply any available in¬ 
creased income in large measure for the 
benefit of those who are in affirmative 
distress. 

The turnover is greatest in the lower 
income groups and accordingly compen¬ 
sation had to be revised upward from 
year to year in order to attract new per¬ 
sonnel to take the place of those who 
were leaving. In attracting new person¬ 
nel, prevailing markets had to be met. 
On the other hand, the older and higher 
paid teachers had nowhere to go. So 
they stayed on where they were, teach¬ 
ing for whatever was paid to them. 

The increasing student population cre¬ 
ated a demand for new teachers and new 
instructors. But this demand did not re¬ 
quire new professors or new school ad¬ 
ministrators. Such additional income 
available to education went to meet the 
market at the lower levels. Higher salary 
schedules were also made necessary be¬ 
cause of the increased length of the 
school year and because of increased re¬ 
quirements for preparation and for cer¬ 
tification. 

As the compensation at the higher 
levels of teaching in colleges and univer¬ 
sities deteriorated, additional emphasis 
was placed on security. In many institu¬ 
tions, permanent tenure was given in¬ 
stead of additional compensation. And 
with tenure came lack of flexibility of 
faculty appointments. As a result, 
courses and departmental offerings be¬ 
came entrenched, and the urge for 
justifying the security of tenure ex¬ 
pressed itself in the proliferation of 
courses and in many cases wanton reduc¬ 
tion in the average student-teacher ratio. 
Educational administration, especially in 
the universities and colleges, lost con¬ 
trol of the faculty and the faculty lost 
control of the curriculum. Increases of 
tuitions therefore were not available as 
they might have been for the increase in 
rates of compensation. 

The public schools being tied to the 
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MARY SHERRINGTON 
PRAIRIE RIVER CONSOLIDATED 
HIGH PRAIRIE. ALBERTA 


MASK MAKING" 



MATERIALS NEEDED: Cardboard or 
Construction Paper, Newsprint, Paste, 
Scissors, SARGENT Hexagon Crayons. 


Making masks is a simple, enjoyable project 
for Christmas, Halloween or any time. Base is 
the same for all masks—an oval shape, slightly 
longer than the child’s face, cut from cardboard. 
Hold oval in front of face and mark spots 
where eyes, nose and mouth should be ... in 
order to assure comfortable fit. 

For a witch mask, pupil uses SARGENT Hexa¬ 
gon Crayons to draw weird features and ghastly 
facial colors. Strips of newsprint, colored and 
curled, are pasted on for straggling hair. (Curls 
are made by pulling strips between thumb and 
blade of scissors.) Long pointed hat, colored 
glistening black, adds final touch. 

Santa Claus mask is made in much the same 
way. Curls are used to make bushy beard and 
moustache, with cap colored bright red. Chil¬ 
dren make masks easily and eagerly, expressing 
individual tastes. Finished masks are ideal for 
plays, pantomimes or just everyday fun. Vary 
this project with triangular, round, oblong and 
other paper shapes. 


hope 

helpful to you...and enjoyable to your pupils. In 
all your classroom projects, remember to use 
SARGENT Hexagon Crayons... the non-toxic, 
non-smudging, non-rolling crayons that give you 
16% MORE CRAYON. 



SARGENT COLORS, LTD. 

84 WELLINGTON ST. WEST, TORONTO 1, ONT. j 
Please send me your FREE "Teachers 
booklet of classroom projects. 


SCHOOL NAME_ 

GRADE TAUGHT_ 

ADDRESS_ 

CITY_ 


I COLORS / LIM 

A 84 WELLING 
I M TORONTO 

if™ 
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roper • tax as their principal source of 
ivenu found themselves unable to 
lare a the rising national income, 
icess o which is through the. income 
ix. It . true that the states made use 
botl he income tax and the sales tax 
obtr i funds for allocation to educa- 
on. 1 ;t because of the competitive 
isitio of state with state and the low 
itenti of both income and sales taxes 
man states this source of revenue, al- 
ough important, has fallen far short 
mee .ig the financial problems of the 
hook As a result, public education, 
oadl; speaking, has failed to partici- 
ite in ational prosperity, and this at a 
ne w an the pressures, both quantita- 
k an qualitative, are increasing pro- 
essiv y from year to year. 

Endc ed colleges and universities 
ive b n unable to increase their en- 
iwme income proportionately to 
ieir i reased demands and increased 
pens Sharp increases in income and 
late xes have reduced the capital 
cumii tions from which endowments 
rmer came. Tax exemptions helpful 
they are in increasing current reve- 
ies d< not create the fortunes to pro¬ 
le c.vital gifts. 

The gh tax on corporate profits can¬ 
't be ompensated for in a tax-free in- 
tutio The vice-president of a com- 
ny g s a salary increase of $2,000; 
is in vease is an expense of doing 
sines to his company and is deduct- 
le for tax purposes. Accordingly the 
feral government pays 52 percent of 
e increase, and the owners of the busi- 
ss can give the $2,000 at a cost to 
em of only $960. In education a $2,000 
crease is $2,000 net; there being no 
leral tax, there is no federal-tax sub- 
ly. 

Greater proportions of budgets are 
i»g applied to non-teaching functions. 
Many cases this expenditure is jus- 
ed in that it enriches the educational 
“gram; and in any case much of it 
uld have been necessary in view of 
e management requirements of in- 
lasing enrolments. However, these non- 
mhing expenditures will increasingly 


Beardsley Ruml is a former chair¬ 
man of the board, R. H. Macy Com¬ 
pany, and a well-known financial 
expert. Reported from a bulletin 
issued by The Fund for Advance¬ 
ment of Education and reprinted 
from The Education Digest, Febru¬ 
ary, 1956. 


be required to justify their place in the 
educational scheme of things, particu¬ 
larly those parts devoted to alumni re¬ 
lations, money raising, publicity, and 
inter-collegiate athletics. 

The deterioration of the economic 
status at the top is substantially influ¬ 
enced by what may be termed political 
or public relations considerations. When 
there is less than enough money to go 
around, it is impossible to raise top 
salaries in a non-profit institution. It is 
even difficult to raise new money to give 
equivalent compensation to top academic 
personnel as against vice-presidents of 
corporations or junior partners of law 
offices and brokerage firms. Even Con¬ 
gress took many years to raise the 
salaries of its own members part way to 
a level proportionate to an earlier day. 

The implications 

What does it all mean? 

The American society is deteriorating 
in the sector most critical for future 
progress and well-being. The quality of 
the future depends on education at all 
levels, and the quality of education de¬ 
pends on its top leadership. The best 
talent of the younger generation finds 
that education is not as highly valued by 
its seniors as law, medicine, advertising, 
or many technical skills, so they choose 
the latter. 

Our society is in a period of rapid 
change. We face increasing complexities 
and hazards, both technical and moral. 
It is imperative that we bring into edu¬ 
cation a sufficient share of the highest 
talent of each generation so that each 
succeeding generation will be better 
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QUEEN’S SUMMER SCHOC 

JULY 3 TO AUGUST 10,1956 

• A general Arts’ degree may be obtained without attendar at 
winter sessions. 

• Four Summer Schools required for a B.A., and a numb of 
correspondence courses may be applied to degrees at her 
universities. 

• The School of Fine Arts gives courses in Painting, Drama, E let, 
School Choir Directing (July 3 to 14), and in Modern Can fan 
Writing (July 3 to July 24). 

For further information and calendars write : 

DEPARTMENT OF EXTENSION, QUEEN'S UNIVERSIT' 

Kingston, Ontario 


TODAY'S OUTSTANDING OPAQUE 
PROJECTOR FOR SCHOOLS 

We recommend and sell 
The Squibb Taylor Opaque Projector 
1000 Watt Lamp 

Accommodates material up to I I" x II" 

Sliding copy tray and spiral platen 
For further information and prices, apply to 

DIVISION OF VISUAL INSTRUCTION, 

DEPARTMENT OF EXTENSION, 

University of Alberta, 

Edmonton, Alberta. 
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par 1 to deal with the old and new 
Jer es of its own time, 
isa action is being created at the 
t s isitive point in our society. We 
the word “disaffection” with deliber- 
n.! rvading pessimism, extending in 
trem cases to subversion, fellow- 

veil and other educational sabo- 
s; mgs basically from a sense of 
air eatment by a non-conscious so- 
dr :, not from a blazing passion to 
orm The pessimism and disaffection 
res: itself in lecture, classroom, 

co: nunity activities. And the teach- 
bei? literate and articulate attracts 
h tl other disaffected and the un- 
orm who earnestly wish for a bet- 
wo; i. Adequate compensation is not 
ribe ;or is it a cure; it is simply an 
urai : that intellectual leadership 
ainta! s a balanced economic status 
h it contemporaries. On that found- 
on v can still expect deviation and 
ticis but it can be sincere and 
iona not poisoned by the facts of 
ustic neglect, and humiliation, 
re: ganization of curriculum, facili- 
an teaching aids at all levels of the 
ucati al process is overdue and in- 
tabl. -both to reverse the trend to 
non deterioration and to meet the 
uire ents of increased enrolments, 
e sit ation will be met not with more 
ney nly, but with increased efficien- 
, ne v ideas on teaching methods, 
astic -organization of the curriculum, 
d fir -ly a belief in education as a 
lue for its own sake and not as an ex- 
se for a variety of adolescent activities 
at were formerly carried on without 
idemic sponsorship. 

The evidence, incomplete as it is, 
hits to an erosion of fundamental ele¬ 
cts in the American democracy. The 
iponsibility is only partly that of the 
icher and the educational administra- 
'• A basic reorientation at the highest 
r el, both public and private, is re- 
ired. 

A new approach to the curriculum and 
teaching methods is required at all 
'els. Waste must be eliminated where- 
Er it occurs. Economies can be made 
ft 1956 


that will improve rather than weaken 
the quality of the educational program. 

Given a reorientation in which the 
public can have confidence, the needed 
resources will inevitably flow, for they 
are small indeed as compared with the 
vast and increasing productivity of the 
American economy. No citizen would 
suffer any material hardship nor indeed 
would he be aware of any personal sac¬ 
rifice. 

The long 50-year trend can be re¬ 
versed, and educational leadership re¬ 
stored to the relative economic status 
and high dignity that were given to it 
as a matter of course at the beginning 
of the century. 


BUTCHART AND HOWE 
OPTOMETRISTS 

Woodward Stores (Edmonton; Limited 
Second Floor East 
Telephone 40151 



Bank of Montreal 
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A columnist speaks— 


Teachers’ Reward 

JACK SCOTT 


O RDINARILY I don’t pay too much 
attention to letters from people 
who hide behind a nom de plume. 
They’ve either an axe to grind or they’re 
not prepared to take the responsibility 
for their opinion and so not the kind 
I care to engage in debate. 

The late George Wright, a great edi¬ 
tor in his day, made it a habit to look 
first for the signature on a letter. If it 
were unsigned or a pseudonym, he con¬ 
signed it immediately and unread to the 
wastebasket and I believe that, except 
for rare cases where a writer may hon¬ 
estly fear retaliation, a similar fate 
should be met by all letters to the edi¬ 
tor unsupported by the writer’s John 
Henry. 

In this connection I was disturbed to 
find that almost half the letters I re¬ 
ceived from teenagers in the last couple 
of weeks have ended on that familiar 
note, “Please don’t use my name”. 

A letter that isn’t backed by the writer 
is not only suspect, it carries no more 
weight than an anonymous shout in 
the night. 

The younger people in particular 
should know that one of the democratic 
rights to be cherished is the right to 
voice an opinion, and when they abuse 
that, they abuse freedom. 

All of this is a long-winded preamble 
to my reasons for replying to a letter 
to the editor signed “Less Sentimental¬ 
ity” in which an anonymous correspond¬ 
ent takes me to task for a column on 
teachers’ salaries. 

This letter writer, it seems to me, 
represents a dangerous drift of public 
opinion toward the myth that we’re 


really not doing so badly for c ■ teacl 
ers and that any one who says fferenl 
ly is a woolly-headed idealist, 

“Today”, this headless bod write 
“teachers’ pay is pretty fairl propo 
tionate to pay in other jobs e dng fo 
similar abilities and carryin simila 
responsibilities. Let’s give the axpaye 
credit for recognizing a wi ag an 
righting it.” 

It’s true, of course, that tea< srs’ sa 
aries have crept higher, like rybod 
else’s, in the wake of galloping nflatio 
and perhaps those of us who a, anciei 
enough to remember when $5, ! a yea 
looked like a million may be lied b 
the occasional appearance of eachen 
salary scales that appear in t paper 
from time to time, forgetting t t $5,0(K 
stretches about the same dist; e thes 
days as $2,500 did before the v . (Ian 
constantly amazed at what I et unt 
I start paying the bills.) 

The phrase in the letter thr irritate 
me most is “similar abilities ai simila 
responsibilities”. 

I happen to believe that ti job o 
a teacher is the most important ire mos 
responsible, the most demandi : of rar 
abilities, in the community. I tl lk that' 
true more than ever in these s wht 
the influence of home life isn what 
used to be. 

When I drop my kids off at e schoo 
I feel that I’m putting them in ic hand 
of men and women who will si^pe thei 
character and prepare them or thei 
adult life just as much as I do. I 1® 
them there with a feeling >f guil 
knowing I’m paying them le.- than 
pay the carpenter who is building m 
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ence r the vet who is treating my 
og 01 the dentist who fixes my kid’s 
eth. 

The act is, teachers’ salaries are not 
ren } oportionately fair. 

I’ve een studying a salary agreement 
ietwei . the board of trustees of a cer- 
ain f hool district, part rural, part 
rban, nd the teachers. They run from 
low f $2,125 to a high of $5,250 or 
n ave age of under $3,700 a year, and 
[ that a reasonable income for the 
ib of leaching I’m Gregory Peck. 

The emarkable thing is that, from 
hat.I a been able to see, the standard 
f teas ing is high and the schools con- 
inue attract a good type of person 
o wh; I’m sure is one of the world’s 


printe with permission, The Vancouver Sun. 


most thankless professions. I’ve met 
many who are in it simply because teach¬ 
ing, whatever its rewards, is what they 
most want to do. 

But I’m nagged by the thought that 
we’d have an even higher standard if 
we were prepared to pay what the job 
is worth which is the salary of a cor¬ 
poration lawyer or an investment coun¬ 
sellor or a specialist in eye, ear, nose 
and throat. 

How many men and women who are 
born teachers and eager for the chal¬ 
lenge of shaping the destiny of youth, I 
wonder, are turning to other professions 
for the very human reason that when 
success is measured in dollars the class¬ 
room is the last place to be? 



^SCHOOL yEfffi-BOOK* 

consult 

TfCcD&unid StucUoi 

PHOTOGRAPHY. ART & ENGRAVING 


FIELD, HYNDMAN, FIELD 
and OWEN 

Barristers and Solicitors 
S> eitors for^the Alberta Teachers’ 

516 y Leod Bldg. Phone 48061 

Edmonton, Alberta 


TEACHERS WANTED 

for new Separate School in Taber, 
Alberta — Grades 1-9 inclusive. 
Apply 

Secretary, 

Taber R. C. Separate 
School District No. 54, 

Box 2045, Taber, Alberta. 




Henry Birks & Sons (Western) Ltd. 

Jewellers and Silversmiths 

School and Class Pins and Rings 

Calgary Edmonton 

CATALOGUE ON REQUEST 
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McGill University French Summer 
School—June 28 to August 10, 1956 

The school is designed for all who 
desire to take courses of lectures on 
French thought, literature, or civiliza¬ 
tion, and at the same time gain a prac¬ 
tical working knowledge of the lan¬ 
guage. Teachers of French will find 
new advanced courses and stimulating 
methods. 

Courses are grouped in three sections— 

Section A (Elementary)—Candidates 
are normally required to have completed 
two years of high school French, or one 
year of college French, or the equival¬ 
ent. Courses are to be chosen from: Liv¬ 
ing French, Functional Grammar, Study 
and Practice of French Speech Habits, 
Modern French Prose, Landmarks in 
Nineteenth Century French Literature, 
Aspects of French Culture. 

Section B (Intermediate)—Translation 
and Free Composition, Phonetics, Dic¬ 
tion, Literature, French Art, or Music, 
or Civilization. 

Section C (Advanced)—French Stylis¬ 
tics, Advanced Composition, Advanced 
Phonetics, Intensive Oral Practice, Liter¬ 
ature. 

Special features are the language prac¬ 
tice laboratory, the French House (Doug¬ 
las Hall), the “no English rule”, French 
song groups, evening lectures, concert, 
French emotion pictures, conducted 
visits, two or three evenings of French 
dramatics, an excursion to Quebec City. 

The complete calendar may be ob¬ 
tained by writing to: the Secretary, 
French Summer School, Arts Building, 
McGill University, Montreal 2, Quebec. 


Scholarships 

Eight scholarships will be of ed for 
the 1956 session of the French ammer 
School. 

Seven scholarships, granted t McGill 
University and the French Go- iment, 
the value of which usually vai from 
$75 to $135, will be offered to udent 
of colleges and universities in anada 
and the United States. 

A $150 scholarship, offered by the 
Secretariat of the Province of uebec, 
will be specially reserved for a Eng 
lish - speaking Canadian who eaches 
French in a Canadian high sc' >1. col¬ 
lege, or university. 

These scholarships are open nly ti 
students who— 

1. are qualified to enter the i armed! 
ate or the advanced sectio: 

2. undertake to reside at th« Frencl 
House during the session, 

3. take the courses and final .anima¬ 
tions necessary for the Fro h Sum 
mer School Certificate. 

Applications for scholarship shouli 
reach the school secretary on before 
May 30. 

Applications should be suppo. ad by- 

1. an official transcript of grades sent 
by the registrar of the i, dilution 
attended by the applicant, 

2. two confidential letters of recom 
mendation sent directly to ! a die* 
tor of the school (Arts building 
McGill University). 

Successful applicants will be notified 
before June 10. 

Further information regan tig to 
school program may be obtainei by "d* 
ing to the address given above. 
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Ni 'ice Regarding Refund 
P ision Contributions 

Acc ding to a regulation of the Board of Administrators, effective since 
Jul; . 1954, refunds of contributions will not be paid until four months after 
Aug t 31, or the date of the last contribution, whichever is the earlier. This 
regi tion is necessary for the following reasons. 

1. t contributions must be received and posted before refund payment 
i i be made. 

2. 1 is regulation protects the teachers who have resigned in June or July, 
v h no intention of teaching the following year, but who change their 
1 ns and return to teaching within a few months. A teacher who accepts 
; efund of contributions, in whole or in part, relinquishes all accrued 
I lefits in the Fund. 

3. T is regulation helps to avoid unnecessary cost in office administration. 

For for application for refund will be supplied on request. 

Eric C. Ansley 
Secretary-T reasurer 
Board of Administrators 


Nt ice to Retiring Teachers 

The oard of Administrators, Teachers’ Retirement Fund, wishes to remind 
all i iring teachers that pensions do not begin automatically and that it is 
nece; ;ary for them to make application. All teachers, who plan to retire as 
at J s 30, 1956, are urged to contact the Board as soon as possible so that 
the anting of their pensions will not be delayed. Formal application for 
pens n must be filed in the office before September 1, 1956 (see 9[f]). 
Addi ss all letters to Barnett House, 9929 -103 Street, Edmonton. 

Eric C. Ansley 
Secretary-Treasurer 
Board of Administrators 

By-I « No. 1 of 1948 

9- (a) Any teacher who retires from teaching service upon or after attain¬ 
ing the age of sixty years, and who has completed not less than fifteen 
years of pensionable service, shall be paid a normal pension out of the 
Fund upon his written application to the Board. 

(f) Unless otherwise ordered by the Board, a pension shall commence on 
the first day of the month next following the receipt by the Board 
of the application unless salary as a teacher is then currently accruing 
to the applicant in which case it shall commence on the first day of 
the month next following cessation thereof; and shall accrue and be 
paid monthly in equal installments on the last day of each month. 
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Calgary School Board 

Requires Teachers 

Applications are now being 
received for the 1956-57 school 
year. Positions at every level 
will be available, including 
specialists in unit shop, com¬ 
mercial and physical educa¬ 
tion. 

Application forms may be 
obtained from 


Year 

Books 


for 

SCHOOLS 

LARGE 

AND 

SMALL 


We 

Produce 
All Typ‘ 
of 

Printing 


R. WARREN, 
Superintendent of Schools, 
c/o McDougall School, 
Calgary, Alberta. 


COMMERCIAL 
PRINTERS LTD 

EDMONTON 


The ATA Maga»" 



































ena Sublocal 


T. irray of Red Deer was guest 
peake at the sublocal’s regular meet- 
ng hi on March 22. Mr. Murray gave 
n inf; native and helpful talk on re- 
nediaf reading for Grades III to IX. 
light achers were present. 

lawlt osalind Sublocal 

Twe y-one members were present at 
he r ular monthly meeting in the 
losali; School on March 14. It was an- 
lounci that the Rosalind teachers had 
von t; curling trophy at the February 
ubloc bonspiel. O. Fadum reported 
hat t Camrose Agricultural Society 
vas pi ming to set up a school display 
luildir this year. Classes will include: 
netal /ork, woodwork, electrical dis¬ 
mays wing, leather work, needlework, 
:eran ; ;, water colours, pencil sketch- 
ng, ci oning, and penmanship, includ- 
ng fig ires and map work. It was sug- 
ested hat group murals be added to 
he li A discussion was held regard- 
ng ht ith insurance plans, since the 
resen; scheme is about to expire, 
lembi 3 of the policy committee were 
irged o have the executive investigate 
lis matter immediately. 

iamrcse Sublocal 

The sublocal’s regular meeting on 
larch 14 took the form of an inservice 
raining discussion on the topic “lan- 
hage in the school”. Other sublocals of 
he Camrose Local were invited to at- 
end. Sublocal president Mrs. Clara Bey- 
irstein was chairman, and Superinten- 
ent J. R. s. Hambly introduced the 
uest speakers, M. L. Watts, director of 
urriculum of the Department of Educa- 
>on, and R. Armstrong, of the Univer- 
pril, 1956 


sity Practice School. Mr. Watt gave an 
outline of the progress the curriculum 
committees have made in the language 
field, both in curriculum building and 
in final tests in Grades IX and XII. This 
information was of general interest since 
it relates directly to what the local is 
trying to do at the present time in the 
language field. 

DufField Sublocal 

Fifteen teachers were present at the 
last sublocal meeting at which Superin¬ 
tendent Munroe MacLeod was special 
guest. A welcome was also extended to 
T. McManus, now the principal of the 
Duffield School. R. Dobberthien gave 
reports on meetings held in Edmonton 
and in Stony Plain. The sublocal’s proj¬ 
ect for this year—to help teachers evalu¬ 
ate and teach silent reading and com¬ 
prehension more successfully—was dis¬ 
cussed. The teachers were divided into 
groups to set reading tests for each 
grade. The tests will be administered 


Accommodation for 
Summer School Students 

UNITED CHURCH COLLEGE 
RESIDENCE 

on the University Campus 

49 single rooms 52 double rooms 

Also board and room accommoda¬ 
tion available for rural grade and 
high school touring groups, and 
others, during May and June. 

Write today 

ST. STEPHEN'S COLLEGE 
EDMONTON, ALBERTA 
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to students in schools in the sublocal 
area and the results will be evaluated. 

Edmonton Separate Local 

The regular monthly meeting of the 
local was held on March 12. Mrs. V. I. 
Rust, supervisor of student teaching at 
the Faculty of Education, University of 
Alberta, addressed the teachers on the 
subject, “Training of Student Teachers 
in the Demonstration Classroom”. The 
roles of the teacher adviser and faculty 
consultant were outlined, and brief 
descriptions of the practice teaching 
courses at the university were given. 
The business portion of the meeting in¬ 
cluded a discussion of resolutions to the 
Annual General Meeting, convention 
matters, nominations, and salary. 

The Edmonton Separate School Board 
and the local were joint hosts to the 
teachers and staff of the Edmonton Sep¬ 
arate School District at a social evening 
held recently at the Hillcrest Country 
Club. 

Evansburg-Wildwood Sublocal 

The regular sublocal meeting was held 
at Wildwood on February 16. Teachers 
of the Wildwood School spoke on the 


various uses of the tape recorde ievera 
items of business were disc- sed. 
curling event at the Evans! g rinl 
is to be arranged in connection ith thf 
next meeting. 

Girouxville-McLennan Subl al 

The sixth monthly sublocal m 
was held on February 25 at Gi u: 

A. Rey, salary negotiating c u 
representative, reported that e 
mittee had met the divisional be ec 
the new schedule. Mr. Rey also ft 
the teachers that a vote would 
to elect a candidate for the pc ti 
district representative for Nort t 
Alberta constituency. The teac s thei 
formed into study groups, acc ting ti 
grade divisions, to discuss achinf 
methods. 

Mount Rundle Local 

President K. McPherson was charge 
of the regular meeting held on irch 20 
at Banff. Lee Leavitt gave a cle ccoui 
of the emergent general mee g hell 
at Edmonton to deal with oposec 
amendments to the teachers’ oensioi 
plan. Discussion followed regar g obli 
gations and privileges of dele ties at 


FEDERAL GOVERNMENT 

Requires 

WELL-QUALIFIED TEACHERS 

at 

FORT SMITH, N.W.T. and OTTAWA 

for duty as 

Superintendents of Schools, Vocational Training Co-ordinaf rs 
and Educational Specialists 

At present, the starting rates range from $4,260 to $5,330 but hese 
may be increased shortly as a result of the general increase now 
under consideration. 

All positions are with the Department of Northern Affairs and 
National Resources. 

For some positions, university graduation is required, for others a 
first class teaching certificate or equivalent is sufficient. Experience 

is essential. details APPLICATION FORMS AT 

POST OFFICES, NATIONAL EMPLOYMENT OFFICES 
AND CIVIL SERVICE COMMISSION OFFICES 
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tendir regional and provincial meet¬ 
ings. i eliminary plans were made for a 
May t ck meet to be held in Banff, and 
resolu ns to be considered at the An¬ 
nual neral Meeting were examined. 
The p sident introduced C. E. Gourlay, 
a can 'ate for the position of district 
epres tative for Calgary District. 

Pono Local 

Des e severe temperatures, about 30 
teach) gathered at Crestomere School 
on Fe aary 15, to hear guest speakers 
F. J. Seymour, of head office, and 
Iff. Pi igton, of the Faculty of Educa¬ 
tion, versity of Alberta. In his ad- 
Iress, r. Seymour dealt with several 
irobli , of the teaching profession, in- 
iludiri he present high school teacher 
shorts and the emergency program 

adopt by the government to meet the 
gener shortage of teachers. He also 
poke problems arising out of the 
teach' pension plan. Mr. Pilkington 

hen dressed the group, which he 

terme the finest people in the finest 
profe; n”. He spoke of meaningful 
teacln and the tremendous personal 
and p ssional responsibility of teach¬ 
ers, r illustrated his remarks with 

iumo.: is drawings. 

C. t Jevne of Mecca Glen outlined 
the s; try policy committee report, a 
ten-po recommendation presented to 
the bo d on February 14. The teachers 
enjoy,' a varied program of group songs 
nd a> original and very amusing skit 
iroduc j by the Mecca Glen staff. 

itony Plain Local 

A ) gular meeting of the local was 
leld a tony Plain on March 17, chaired 
»y Pn lent W. M. Bell. Eight members 
»ere present. The financial statement of 
he local was discussed. Several present 
lommi rents will have to be withheld, 
n orcl, , to have a sufficient amount for 
[enerai operating expenses. Mrs. M. F. 
lands gave a report on convention mat¬ 
ers, arising out of the meeting held on 
larch id. Two new locals will be added 
0 the convention. The matter of assess¬ 


ment of locals for convention costs was 
explained. Some discussion arose regard¬ 
ing convention fees, banquet, and re¬ 
muneration of delegates. Resolutions to 
the Annual General Meeting were dis¬ 
cussed in some detail. 

Spirit River-Rycroft Sublocal 

At the sublocal meeting on March 7 
at Rycroft, it was agreed that support 
would be given R. E. Bean for the posi¬ 
tion of district representative for North¬ 
western Alberta constituency. Plans were 
completed for a “career day” to be held 
in Spirit River on March 21, at which 
various speakers will address the pupils 
and interested parents. It was reported 
that an institute will be held in Spirit 
River in May. E. S. McKee spoke re¬ 
garding the distribution of salaries in 
various professions and concerning 
cumulative sick leave. 

Tofield Sublocal 

The teachers of the sublocal met on 
March 17. Local representative Mrs. 
Graham reported on the last meeting of 
the Holden Local, and Claude May gave 
a report on the emergent general meet¬ 
ing held in Edmonton regarding pension 
plan amendments proposed by the pro¬ 
vincial government. There was some dis¬ 
cussion regarding the local track meet to 
be held on May 23. Several recommenda¬ 
tions for improving central track meets 
were also proposed, including suggestions 
that printing be left off ribbons and that 
better pins for securing them be pur¬ 
chased, that only team games be held, 
and that pupils in Grade IX play with 
high school. 

Vauxhall Sublocal 

The new Hays School was the locale 
of the sublocal meeting on March 13, 
attended by 22 teachers. The staff of 
the Hays School were hosts, and the 
teachers were conducted through the 
school by Principal Nick Ratsoy. Coun¬ 
cillor Mrs. Melba Birck spoke of pro¬ 
ceedings at the emergent general 
meeting in Edmonton which dealt with 
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proposed pension plan amendments. 
Ralph Ringdahl, principal of the Vaux- 
hall School, informed the members of 
progress in salary negotiations. A discus¬ 
sion of various sections of the ATA 
Handbook was conducted by President 
Mary Block. 


The Public Library 

(Continued from Page 9) 
modem books without contempt, and of 
the ancients without idolatry; judge 
them all by their merits. 

The reader 

The person seeking real value for the 
time he gives to reading will ask at the 
library for books that contribute some¬ 
thing in the way of information, culture, 
or stimulation of interests. Personal taste 
and the whim of the moment will not in¬ 
terfere greatly with such a person’s read¬ 
ing. He will realize that if he is to escape 
from the commonplace by gaining 
knowledge he needs, to tackle new 
things, to savour the tang of adventure 
and discovery. 

What more personal reward can a 
reader hope for besides the gaining of 
knowledge and insight and inspiration? 
Well, says Hamilton Mabie in My Study 
Fire: “Among his books a man laughs at 
his bonds and finds an open road out of 
every form of imprisonment.” He may 
find escape in books, even from too much 
pleasure, as Holmes, tired of laughing at 
a musical comedy, turned to the reading 
of Marcus Aurelius. Intimate association 
with noble works is a splendid promoter 
of inward serenity. 

Many people have been heard to say: 
“I love reading, but never have a minute 
for it.” That is a matter of choice, gov¬ 
erned by a sense of values. We find time 
for the things most vital to us. 

Even half an hour of daily reading 
will bring a rich reward. Looking back¬ 
ward, we shall see that those half hours, 
retrieved perhaps in fragments from the 
grasp of daily routine, count for more 
than we ever thought possible. 


How to read 

Whatever mode of reading a r, a use 
he should start receptively a' mail 
tain a questioning attitude. He ; reai 
ing not to find expression of 3 0 \v 
ideas, but to gather those of th mtho 

It is good to vary one’s read An 
one who wishes to start a cou; of ri 
warding reading might do wo e tha 
ask his librarian for Wells’ C line 
History, Durant’s Story of Ph isoplij 
and Dr. Logan Clendenning’s Tl iuma 
Body. These have ample refer ces t 
other works, leading the reac aloi 
delightful paths of exploration d gr 
tifying discovery. 

By making notes as you read u mi 
transfer the wealth of the publ ibrai 
to your home. Extracts from t ks oa 
build themselves up, after a few aonth 
into a valuable reference file, d holog 
construction is one of the most leasai 
hobbies a thinking person car rave. 

Future of the library 

Canadian libraries are on re u 
grade today because our peo 2 hav 
come to recognize them as key instit 
tions in our cultural life. The blic 1 
brary is an adult school, a lifel g clas 

The books it contains are le tri 
levellers in civilization. They g : to a 
who use them the society of e be 
and greatest of our race. The say t 
peasants the same as they say t kings. 

The bookless man does not ow h 
own loss. The books he has not rad ai 
the telescopes and reflectors ar reve 
berators of our intellectual life holdin 
in themselves magical powers f givin 
the range of knowledge that belongs t 
a cultivated mind. 

Whereas Spinoza possessed fe er tha 
60 volumes, and Kant collected ily 30( 
any budding philosopher in C;> ada ti 
day has at his command hun reds 0 
thousands of books, collected a i sorts 
and made available by his publ. librarj 
all the brave books, as Christop er Mo 
ley calls them, that house the 1 pes an 
skills and gentlenesses and dreams ( 
men and women through the ages. 
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Continued from Page 27) 
spect lildren to be responsible before 
ey ha e been taught to be so. We must 
sercis some restraint in expecting this 
ind o; earning. The apron string must 
e sev; ed gradually. A child who has 
>en t ight no responsibility for his 
m ac ons will not learn other things 
asily. child who carries the responsi- 
ility f his learning feels success when 
e is s ccessful and feels failure when 
e has died. This child is able to learn 
) reai he is behaving in a realistic 
shion toward the world. 

Sum riding children with books 

Chile >n should be surrounded with 
inks : home as well as at school, 
chool loards should, ideally, spend a 
reat c al of money on books for chil- 
en. me boards, however, do not 
'eogn ■ the necessity for a large quan- 
ty of ooks and it is up to the home to 
lake i the deficiency, at least in part, 
i cou e, there is an economic factor 
ir par its as well as for school boards; 
at me parents will purchase as many 
ood ! oks as their budget will allow, 
he d gree to which parents esteem 
leir o n books is reflected in the way 
hildrc feel about their books and in 
ie wa they learn to read. Parents can 
elp b; stimulating boards of education 
i speii money for library books and by 
romoi ng the sale and purchase of 
»ks for home and school use. 

Reading to children 

Chib en should be read to, even after 
'ey b ?in to read for themselves. This 
a sharing of experiences between 
Md a d parent. Furthermore, what is 
sad can be talked about and this will 
irther general language skills. When 
"Peril ices are made mutual in this 
'shioi, children will enjoy being read 
from books which are written in 
°rds ueyond their reading ability but 
tick portray activities and ideas which 
'ey are able to understand. 


TEACHERS WANTED 

The Red Deer City Schools will re¬ 
quire additional Protestant teachers 
for September 1956, in Elementary 
and Junior High, including Shop and 
Home Economics. Please send letter 
of application, including details of 
teaching experience, training, marital 
status, copies of reports, and names 
for reference to 

Mrs. L. Scott, Secretary-Treasurer, 
Red Deer Public School 
District No. 104, 

4747-53 Street, RED DEER, Alberta. 


TEACHERS WANTED 

for all grades of the Edmonton 
Separate (Catholic) Schools, 
duties to begin September 1,1956. 
For further information write— 

A. A. O'Brien, Superintendent, 
Edmonton Separate Schools, 
9807-106 St., Edmonton, Alberta. 


MEDICINE HAT SCHOOL 

DISTRICT NO. 76 

There will be vacancies for 
high school, junior high school 
and elementary school teach¬ 
ers on the staff of the Medicine 
Hat City Schools with duties to 
commence September 1, 1956. 

Application form and copy 
of the salary schedule will be 
forwarded upon request. 

G. H. DAVISON, 

Secretary-Treasurer 

Medicine Hat School District 
No. 76 
P.O. Box 189 
Medicine Hat, Alberta 
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■ Cooperating with school doctors 

and psychologists 

Most parents want to cooperate fully 
with school doctors and nurses and with 
reading clinicians when they recom¬ 
mend examinations of hearing, vision, 
or other physical or psychological fac¬ 
tors. The child with physical disabilities 
must compensate for them if he is to 
learn. Such difficulties should be elimin¬ 
ated if possible. School people have a 
tendency to over-refer; that is, they may 
send a parent and a child for one exam¬ 
ination or another and the results may 
show that such procedure was un¬ 
warranted. It is better, however, to re¬ 
quest a needless examination than to 


SAY YOU SAW IT IN THE ATA 
MAGAZINE! 


S. ALWYN 
BARTLETT 

George A. Bartlett 

OPTOMETRISTS 

116 - 8th Ave. East, Upstairs 
CALGARY, ALBERTA 

Phone 22684 


DELOITTE, PLENDER, 
HASKINS & SELLS 

Patriquin, Duncan, McClary, 
McClary & Company 


CHARTERED ACCOUNTANTS 



run the risk of not having an e am 
tion that is needed. Parents she ild 
pleased rather than disturbed if 
school takes enough interest i t 
child to recommend an exam mat 
even though it might turn out to be 
necessary. 

a Caring for the child's physical lee 

The body is the mechanism tl t 
mits learning. It must be taken ar< 
in terms of prevention of disease am 
terms of care when diseases st ke 
also must be cared for in terms c m 
tenance of adequate bodily fu cti 
Rest is required for this. Some c ild 
would watch television until Im 
o’clock every night if they we a i 
mitted to do so. I am acquainted wit 
few children who do this, and it sei 
strange to me that they are able le 
anything in school. They are : ti 
that they find it difficult to at nd 
what they are supposed to be le am 
Televiewing and other activities an 
planned in such a fashion that < ild 
will get the rest they need. 

B Encouraging the child to read lot 

Many teachers ask children > t 
books home to read aloud to th ir i 
ents. This is usually done so that are 
may share in the child’s success n 1 
ing accomplished a rewarding tat . A 
rule, it is not done so that the are 
may teach the child to read. All are 
should find time to listen to the ir cl 
read and to praise his accomplis mei 
This does much more good than . wh 
semester of phonics. 

Parents will assist children it lea 
ing to read if they attempt to und 
stand what the school is doing, if tl 
give the child many opportunities 
verbal experience, if they help the ch 
to grow in ability to carry respensit 
ties, and if they keep him healthy i 
rested. And, as a teacher, I won’t obj 
if parents tell school board memb 
that they as taxpayers would supp 
larger libraries and a smaller number 
children per classroom. 
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Secretary’s 


Annual General Meeting, April 2, 

Palliser Hotel, Calgary 

The thirty-ninth Annual General Meeting was rated by a majority 
[ tl e councillors as one of the best delegate assemblies in the Associa- 
jn s history. Laurence Coward handled the pension problems as only 
e c m. Marcus Long was at his best in addressing the banquet and his 
Bst is very, very good. Our solicitors, Louis Hyndman and Peter Owen, 
iv< us sound and practical advice with respect to any legal implica- 
on . John McClary explained the finances of the Association to every- 
ie’3 satisfaction. Joe Lakie, our president, conducted the business 
ip; bly and impartially. Kim Ross, our vice-president, as chairman of 
le Resolutions Committee, presented the resolutions, including execu¬ 
te recommendations and explanations, to the councillors with clarity 
ad despatch. All business was completed by 3:55 p.m., Wednesday, 
pr 1 4. 

Ronald Crowther accepted the honorary membership on behalf 
t his father, the late Sam Crowther. Miss Mary Crawford was awarded 
a honorary membership and, in accepting, delighted everyone with 
witty and intimate description of some of the early days of the 
Association. 

The publicity in the Calgary papers was excellent but only fair 
i the other daily papers of Alberta. For the first time, the Alberta 
teachers’ Association appeared on TV. 

For the eighth consecutive year, the councillors were very unhappy 
bout some amendments to The School Act, 1952, which seemed to them 
o be discriminatory. This year, there were some changes in The 
'eachers’ Retirement Fund Act to worry about as well as those in 
'he School Act, 1952. After careful consideration of the intent of the 
Amendments that are not in teachers’ interests, councillors passed re- 
olutions expressing disapproval of the amendments to sections 339 and 
50 of The School Act, 1952 and to the limitations of the government 
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guarantee in the amendments to The Teachers’ Retirement Fund Act 
The debate and resolutions should have impressed upon the Minist r o 
Education and his department how serious a view the Association ake 
of this type of legislation and that something will likely happen 1 hei 
a teacher is treated unfairly. 

Laurence Coward expressed the feeling not only of the counc lor 
but also of most of the teachers in Alberta when he said, “just me tioi 
six-weeks, unfunded liability—or government guarantee to an A1 ert; 
teacher to watch his boiling point rise”. 

A resolution was passed that six-weekers “be not allowed to a iem 
professional meetings of the Alberta Teachers’ Association”. It ; igh 
have been better if this resolution had stated clearly that only mej .crs 
of the Alberta Teachers’ Association are entitled to attend ATA leet 
ings of any kind. Persons who are not members of the Alberta Tear lers 
Association have no right to attend meetings of the Association anc 
only members of the Alberta Teachers’ Association have that rij t. 

Resolutions were approved about refunds of pension contribu ons, 
about the time a teacher’s benefits remain in good standing aft r he 
has ceased to make contributions to the fund, and a resolution a ring 
the government to keep the teachers’ contributions properly fun ed. 

Mrs. W. C. Taylor, president of the Farm Women’s Uni< 1 oi 
Alberta, extended fraternal greetings from the Farmers’ Uni of 
Alberta to the teachers. In the course of her 30-minute speech she 
stated that it was because of a resolution passed by the Farm W 01 en’s 
Union of Alberta at its annual convention in 1953, at which me ting 
Mr. Aalborg was present, that the six-weeks’ course for teacher train¬ 
ing was established in Alberta. This may be correct, but my inform tion 
is that, at the 1953 convention of the Farm Women’s Union of Alberta, 
a resolution was passed that correspondence supervisors be given a 
short course before the opening of school so that they would be able 
to use the correspondence lessons more effectively. Now, it is quite 
a jump from a course for correspondence supervisors to The Emer¬ 
gency Teacher Training Act and six-weeks’ teachers. It would be inter¬ 
esting to know how, and by whom, this resolution to provide a short 
course for correspondence supervisors was turned into support for 
Mr. Aalborg’s Emergency Teacher Training Act, which, as Marcus bong 
says, “was no emergency”. 



64 


The ATA Magazin 



